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ABSTRACT

This research aims 1) to study the levels of life quality of work of personnel
in the in the Don Somboon Administration, Yang Talad District, Kalasin, 2) to compare
life quality of work of personnel in the in the Don Somboon Administration, Yang Talad
District, Kalasin by positions and 3) to study the recommendations relating to life quality
of personnel in the Don Somboon Administration, Yang Talad District, Kalasin.
The population for this study was funded personnel who work in Don Somboon
Administration, Yang Talad District, Kalasin.

The results of the research were as follows : 1) The analysis of the general data about
quality of work of personnel found that the life quality of work as overall and aspects were
highest. When classifying was found that in most of the first aspects of the development
worker. The level of five aspects, social relations, quality of work life, the safe working
conditions, identity management. In moderate condition as two aspects, freedom from work,
fair and adequate compensation, respectively. 2) The comparison of life quality of work in
the Don Somboon Administration, Yang Talad District, Kalasin by position as a whole did
not differ. 3)The recommendations about quality life of work of personnel in the Don
Somboon Administration, Yang Talad District, Kalasin found that the most frequent
suggestion that there is the potential development of practitioners. The respondents were
offered should promote and support personnel have been developed, to increase knowledge,

the subsidies for education and job training should be offered a scholarship to study at a



higher level and the conditions that are not too disruptive and aggressive.

The recommendations are the minimum frequency of social relations. The respondents were
offered, should promote joint activities of personnel to more. The personnel in administrative
office just to sense of unity and feel the same team to instill a love for the organization and

the organization create a diversion.



