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ABSTRACT

This research aimed to investigate the opinions of the officers toward transformational
leaderships of chief executive of the Sub-District Administrative Organizations in
Kosumpisai District, Maha Sarakham, to compare the leaderships of the chief executives
regarding gender, educational background, position and workplace, to find useful suggestions
for transformational leaderships of the chief executives. The target population was 251 chief
executives of the Sub-District Administrative Organizations in Kosumpisai District,

Maha Sarakham. The instrument was a questionnaire with a .97 reliability index.
The statistics used were frequency, percentage, mean, Standard Deviation, F-test
(One-way ANOVA) and the comparison test of Scheffe’s method.

Results of the research are as follows;

1. The findings showed the overall opinion of the officers toward the
transformational leadership of chief executives of the Sub-District Administrative
Organizations in Kosumpisai District, Maha Sarakham was at a high level ( X =3.67).

Four high rated aspects of the leaderships were administrative ideology ( X =3.79),
motivation ( X = 3.66), intellectual ( X = 3.64) and individual ( X = 3.60).

2. The findings indicated that the transformational leaderships of chief executives
of the Sub-District Administrative Organizations in Kosumpisai District, Maha Sarakham
regarding the different genders, educational backgrounds, positions and workplaces were not

significantly different at the .05 level.



3. Regarding the frequency of suggestions, the four most frequent suggestions are
individual, intellectual stimulation and ideological influence, and inspiration. Additionally,
the findings indicate that the administrative behaviors of the chief executives consist of
collaborative skills, work appreciation, colleague recognition, employee recognition, and

need-based development of work.



