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ABSTRACT

The purposes of this study were 1) to develop Human resources and Salary
Management system of Mahasarakham Knowledge Park and 2) to evaluate quality of
Human resources and Salary management system of Mahasarakham Knowledge Park.
The samples used were five professors from Faculty of Information Technology and
officers in Human resources management system of Mahasarakham Knowledge Park.
SDLC Theory was used in this study. The instruments used included the system of
human resources and salary management of Mahasarakham Knowledge Park and
quality evaluating form. Statistics used to analyze the data were Average x and
Standard Deviation (SD).

The findings revealed that

1. Human resources and salary management system of Mahasarakham
Knowledge Park is able to use suite at a level accepted. The system includes nine
parts: Login system, Position and Department management system, Personnel
System, Barcode printing system, Time Attendance system, Payroll Checking system,
Report system and Logout system.

2. Five professors comment on the quality of Human resources and Salary
Management system of Mahasarakham Knowledge Park. The overall evaluation is in
the good average point with ( x = 4.49, S.D. = 0.59)



