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ABSTRACT

This research aims 1) to study the levels of implementation of the principles of good
governance in Local Government, Yang Talad Disrtict, Kalasin Province and 2) to study the
guidelines for implementation of the principles of good governance in local Government,
Yang Talad Disrtict, Kalasin Province. The sample size was determined using a formula Taro
Yamane (Yamane. 1973: 727 - 728) a sample of 291 people.

Result found;

1. The opinions of local government in overall of the study found ; the overall
level were classified in all aspects sort average from descending is the main responsibility,
the organization involved , its value (i =4.09) and transparent , moral and the rule of law,
respectively.

2. Practices based on good governance of the organization as follows;

2.1 The Rule of Law; 1.1) Personnel by all parties, executives and senior
official will to study the law and regulations to apply the duty to maximize benefits. 1.2 )The
various provisions should listen to the opinions of all Citizens not hearing a particular group
of individuals. 1.3) Use the power of the rule of law, rule of law must be carried out in
parallel to focus on accuracy rather than pleasant. 1.4) Should promote cognitive aging; the
regulatory process operations. 1.5 )The administrators just to treat people with equality,

without discrimination.



2.2 Moral ; 2.1 )The duties of the management and officials to be honest,
uphold discipline. 2.2) There is a need for employees of local government interest
and the principles of accuracy, fairness, equality problem suffered not meet the requirements.
2.3) Local government also absent from the public hearing, cause and effect. Should be
neutral in managing projects and asked to use the main decision not leaning to any one group
or because they may cry. 2.4) Some groups in local government lack of attention to the
organizations or organizations in love and think only of their own interests rather than the
public. 2.5 )Administrators to morally incumbent leadership behave as a good example to the
public.

3. Transparency ; 3.1) All parties must respect the opinion of each individual and
the information of each party should be clear. 3.2) Should new policies every time a session
of the legislature or village meeting and explain the spending budget each year for the public
to know. 3.3) The direct relationship is still insufficient. People still have been informed. 3.4
)The performance of local governments has to be disclosure of openness ,to determine at any
time.

4. Participation; 4.1) Management will provide an opportunity for people from
all Sectors; Participation think together comments and respect for the acts of another person.
4.2) Management must focus on community / village. The decision of the members And
directs the public. 4.3) Local government must allow people and various agencies involved
review and make decisions on important issues and open opportunities to participate in more
dimension.

5. Responsibilities; 5.1) Make personnel aware of the power as assigned by law,
and some lack of commitment to work. 5.2) Local governments should pay attention to the
problems. 5.3) The responsibility for community / village is still very low. When a mistake
is relatively new, established and improved. 5.4) Promote the role should all parties have the
conscience to act.

6. Value; 6.1) Requires a resource worth saving most social benefits.  6.2)

Management will allocate the appropriate personnel on duty. 6.3 )Analysis of internal and



external factors and development organizations towards the goal. 6.4 )Action Campaign

works sufficiency; a serious practical and accessible to the public.



