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ABSTRACT

The purpose of this study was to 1) study the level of comments on the motivation
of government officials of the Office of Public Sector Anti-Corruption Commission.,

2) compare the motivation on working of the government officials in the Office of Public
Sector Anti- Corruption Commission which be divided by ages, education, working
experience, and income and 3) study the suggestions of motivation on working of the
government officials in the Office of Public Sector Anti-Corruption Cominission.

The sample groups were 136 government officials in the Office of Public Sector
Anti-Corruption Commission by using the stratified random sampling , preportional
random sampling and simple random sampling the proportion random sampling. The
instrument was the questionnaire which had the reliability at .97. The data were analyzed by

computer and were statically by mean, standard deviation, and F-test (One-Way ANOVA)
The results showed

The government official’s recommendations of the Office of Public Sector Anti-
Corruption Commission agreed that it should operate to develop the buildings and the office’s
location, construction the office of their own requirements. The management should focus on

the results of completion, should provide a manual of operations for the same standard, it



should increase the number of officials to review the amount of work. The officials should be
encouraged to have training and inspections to enhance their knowledge and experience.

1t should provide activities to strengthen relationship of the officials within the
organization. The chief should build morale with their sub-ordinates, admire and respect them
when the job has been completed. The management should cement a policy for performance
and have everyone to have a clear understanding of the policy. Any promotions or salary
increases must be based on fairness and equality. To consider increased salary level and
consideration with the economic situation in present times and commit to knowledge, skill,

position and equality.



