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ABSTRACT

The purpose of this research were to study level of personal attitudes toward personnel
management; and compare the attitude with problem solving solutions in Nong Khai Provincial
Administrative Organization. Population in this study were 144 officers in Nong Khai Provincial
Administrative Organization retrieving by simple random sampling method. The instrument was
a rating scale questionnaire with the reliability rate at .93. The data were analyzed by using

percentage, average, standard deviation : SD, and F-test. The statistical significance is .05

The results founded ;

1. Personal attitudes toward personnel management were rated at the high level
in three parts; personal developing, personal rewarding, personal recruiting and was rated at the

medium level in personal letting go.

2. The variance derivation rate between the officers who have different age was

Difference and found.

3. The variance derivation rate between the officers who have different educational

background was Difference and found the same.

4. The comparing result between the officers who have different length of working
period was the same.

5. The suggestions found from conducting this research were recruiting officers

should be the Department of Local Administration’ job in order to prevent authorities’ corruption,




officers should be allowed and listened to their voice in problem solving solutions, more budget
from the government should be provide on personal developing, constructing a checking unit on

personnel planning is a must, recruiting governmental officer should be done straightforwardly



