ﬁ' -3 P2 o = 3 = 1 o
FoLiod Wf}ﬂﬂ'ﬁ'5'l.lfniU'ﬂ’ﬂﬁﬂqu'ﬂ‘ﬂﬂﬁ‘U8\3%ﬂﬁﬂ‘lﬁﬂﬂﬂﬂ’]iﬂﬁﬁ?ﬁﬁ?u@nﬂﬂ

o o ) ar u.l F=Y o
Slummmmsmma WWHINNTHTAUY

fad ths qnFeMIY Waan 51 Gnlzmaumand)
pssuMINUSNI  mras.ind Insaed Usgmunssums
asnsng ssauia ATTUAG
HALAT. g5 Ba0nT ATTUNI

NHINDHSIBHHUAITITATY 2558

UNAALD

ne oA aw s A 2 = - -
15309ATIU mmqﬂs:mﬂmeﬂﬂynmmﬂ%‘wmﬂfqussmsﬁumsmmiamyﬂﬂa
=) o =) i a o 8 [ s Fy o
mmé’mmsmﬂmsmmﬁmumma Tuuadunaniaiag mmmmwauﬁ Fwunalsenn
o T o [ 5/ P e . 1 a P o oo
sy vnavesewniinasesduNesdy uavesRnstnasesdiunesduRdena uaz
4 3 a =y =) = a - 1
sﬁaﬁﬂm%’mﬁumsuzﬁenﬂuwqc«mﬁnmsmmmuuﬂﬂasuaqé’mmsmamsmmsmu-
o o a 1 ar a a o w P g 9 = 3 dy =3
A ‘l.mwmmmma& VHIANIWHUTE m@tnm‘lw‘luﬂﬁﬁﬂmﬂs-m A8 UANINTUDY
mﬂmsmmﬁmumna ‘Iuwmmmﬂmma mmamwauﬁ s 157 o Taeld38ms
qumemasmmmﬂn uavﬂfqmmamam'ﬂmmw Tag3smsdumalanddassdninnses
Aoty wazmwilnamdfestiu $1uaw 18 Ay amz%nﬁﬂ'ﬁqumﬂammmmxw
A A Aq Y = e ﬂ = 1 ' a = A &
wyeeion 19 luas FWulluuyuaeuowsisnasidiudszama 5 szau Uamnuieiiy
| w ” ¢ aeg P a Y gy = g
Y95 wazuuudumun aoan idlumsimrzidoyn laun mItentemnud Sesas
A shdnuiioununasgy wesmnssanN tagihmsnageuauuAgIud
=Y o

t-test (Independent Sample) LAYNITANTISH ANu)515UN 1R T F-test (One Way ANOVA)

UAZNATOLANUUANAI5 108 1001935 LSD. (Least Significant Different)
o ]S T
AONIIVY WL

[y oy = : = o = ] )
1. 53@11?‘%}91'{']5‘51]ﬂ'l'i'ﬂﬁﬁ"li\ﬂu‘iqmﬂﬂ‘ﬂﬂﬁéﬁj FTHITERAMITUIHITATUM UG

-] ] 1 o or = o 1 1 or 4 =y
Tummdunesiiza Sandanmdug wuh Tassrmedluszdvann definsomilusedm
{ J o y ar
HUI aﬂuszﬁwmﬂmé’m L%!f)@é?ﬁﬂﬂuﬂﬁﬁlmﬂlﬂﬂqﬂﬂ?ﬁﬂEJ Ail ﬁ']uﬂ'l‘.i?'lﬂlmuﬂﬁi']

mmumn’muﬂmzmm mumﬁm'mﬁaNﬂsmﬁﬂﬁmwiumsﬂgvmwmﬁ ATUMTAIIH

HAaSUTT mmam 913 b4 mmummwmsmynuﬂ



= =% = S a o =
2. wamsfiouiisunganssumavimsnuypasresfuimssdnisusms
) @ a o & ar -] a o o o 1
daudua lwvadunefni Jamdamwdug Suunawlsanndunds vwinveseanns
i 2 4 . ' 5/ = ! o o ' 1 @ L=
Unasseduiieddin uazssinsiipnsesdiufesiuididanud danuuandrsiuedied
Uod AN NananNIzaL .05
3. JarnseuusnniuwgAnsTuMsUTHsNUYRRavIdIT 18R NS
=y ' o ° o 1 as qQr = o 1 ar o o
uimsddiva luadunedinae Jandamwdug 14un Aumsnameusansdaas
o o [ | o o ] ar 3 o 1 3 A g 3} 3
MuUAAILYHE e nIsimuadumismuszdutuvessrnsdnasesdiufiosou il
ar } ¥ 3 A - ' 1 3 =1
MAIFIABINY MUMITITRMASNITVITRUAAI D MIAITN UTTWALUASAS 7197 191
MHNUBY 1B ANSNITUMIVTHISNIUIARA Hiansudaasumsdnnseiosuiiy
Arufiumsiioldifadse@niow Sumseduadlseiniamlumalfianems fe
o oen aJd’ ] =y 9 By Y < g 9 A ar e T A e
malfFanihivesthorsms dwmsuesidmihi desgndesdedadindessifouhie
5 '
uazdnBiouazms Sy fle fuiwisadsudeimaznssumaiedwilunscevaiuly
Tanuess uazanugAsssulaglidnd diefinsdisuiiyafinarnanmhisnsmsnssih

A ;A [
Aadriahid s



TITLE : The executive’s personnel administration behavior of sub-district administrative in

Khammeong District Kalasin province

AUTHER : BubsakornRitrueprom DECREE : M.P.A. (Ppb]ic Administration)

ADVISORS : Asst.Prof. Dr, Pakdee Phosing Chairman
Dr.Songsak Jrasombat Commitlee
Asst.Prof. Dr. Suthinee Afthakom Comunittee

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2015

ABSTRACT

This research aimed to study and to compare the executive’s personnel administration
behavior of sub-district administrative in Khammeong District, Kalasin province classified by
their position, organization size and organization settle, including, the usefil suggestion. The
sample was 157 pet"sons working at the sub-district administrative in Khammeong Distriet,
Kalasin province; they were sized by stratified rgndom sampling, the quality data was the
secretary and officer for 18 persons by purposive sampling. The instrument was the five rating
scale questionnaire with .95 of reliability. The stati§tics were Frequency, Percentage, Mean,

Standard De\.fiatipn, t-test (Independent Sample), and One Way ANOVA).
The research results were found as follows;

1. The executive’s personnel administration behavior of sub-disirict adrministrative
in Khammmeong District, Kalasin province as overall and all aspects were at high level, sorting
arithmetic mean from highest to lowest; the planning of staffing power and position, the
promotion for working effectiveness, the recruitment and appointment and the discipline
respecti\;ely.

2. The executive’s personnel administration behavior of sub-district administrative
in Khammeong District, Kalasin province classified by their position, organization size and
organization settle as overall were different by statistical significant at 0.05 levels.

3. The useful suggestion was found that; the planning of staffing power and
position; there should be set the position for single standard, there should be sub-organization

respond specially in order to be effectiveness, the executives and the officers should perform by



honest and justice with the government discipline, the executive must set the committee for

investigate the fact when there was the complain about anyone justly.



