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ABSTRACT

This research was aimed to study the opinion about Factors, the morale on work
performance of personals, study the factors affecting the morale on work performance of
personals, and suggestions on how to increase the morale on work performance of personals of
the Sub-district Administrative Organization in Muang Roi-Et district, Roi-Et province.

The sample was personnel of Sub-district Administrative Organization in Muang Roi-Et district,
Roi-Et province, consisted section/Employees, the mission workers, and general employees, of
315 persons with Taro Yamane’s sampling size setting and used to determine the proportion of
the stratified random sampling method. The instrument used for collecting data was 57 item five
ratting scale of questionnaire with reliability at .97 levels. The statistics for analyze were
frequency, percentage, arithmetic mean and standard deviation. Testing hypothesis by

Correlation coefficient of Pearson and multiple lincar regression analysis.
The research result was found as follows;

1. The personals of the Sub-district Administrative Organization in Muang Roi-Et
district, Roi-Et Province was found as a whole at a high level in Opinion on the factors affecting
the morale on work performance, as overall high level, considering that it was found high level in
all aspects, arranging the arithmetic mean from highest to lowest namely; the policy and

administration, the environment in practice, the success of the operation, the nature of the work,




the salary, the relationship between the individual, the responsibilities, the rule, the recognition
and the progress in the work order, respectively.

2. The personals of the Sub-district Administrative Organization in Muang Roi-Et
district, Roi-Et Province was found as a whole at a high level in morale on work performance,
considering that it was found high Ievel in all aspects, arranging the mean from highest to lowest
namely, the unity, the attitude in the performance and affiliations with organizations, respectively.

3. The factors affecting the morale on work performance of personals of the Sub-
district Administrative Organization in Muang Roi-Et district, Roi-Et province by statistically
significant at the .05 level with the eight factor ; the nature of the work, the salary, the policy and
administration, the progress in the work order, the rule, the environment in practice, the
relationship between the individual and the success of the operation. The correlation coefficient
was 0.867 multiple independent variables fo explain the variability of the dependent variable for
75.20%,

4. The recommendations about the morale of the workers is to be adjusted to work
to fulfill the assigned tasks, Subervisors should cater to every equal work should not focus on any
one task too many, Should be assigned tasks that are challenging and highly capable, Everyone
should see Important than personal gain what are the criteria or tules for determining the best,
Likelihood that a fair and acceptable to most people, Should be set equal to the salary structure of
the civil service, Management should set a clear policy of the organization and easy to follow
should be organized to promote unity within the agency increased steadily, Should create a
workplace areas and to work with and supervisors should encourage employees to propose new

ways of working and going on.



