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ABSTRACT

The purpose of the research was to identify relationships with organization of Sub-
District Administrative Organization Personnel in Dorncham Disu"ict, Kalasin Province, to
comnpare the relationships of the officers regarding gender, age, educational background,
work position and workplace, and to discover some useful suggestions for improving the
relationships of the officers with their organization. The samples were ninety scven officers
of Sub-District Administrative Organization in Dorncharn District, Kalasin Province, They
were selected by stratified random sampling and simple random sampling. The instrument
was a questionnaire with .90 reliability index, The statistics used were percentage, frequency,

mean, standard deviation, t-test (Independent Samples) and F — test (One — way ANOVA) .
Results of the research were as follows :

L. The finding showed that the average level of the relationships of the officers
with their organization was high. Three high levels of the relationships were diligence, strong
demand and trust in organization,

2. The findings indicated that the relationships of the officers with their
organization regarding their genders, ages, educational backgrounds, work positions and

workplaces were not significantly different.



3. In conclusion, the study suggests that diligence and devoting is important
for the achievement. Team work and work ethnics are necessary for improving service
quality of the officers. Social welfare should be improved for the officers. Sense of belonging

in organization should be created for the officers. The officers should be diligent and

responsible for their work,



