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ABSTRACT

This research aimed to study (1) the officers” moral of sub-district municipality
in Mueng district, Nongkhai province, (2) the factor affecting officers’ moral of sub-district
municipality in Mueng district, Nongkhai province, including (3) the useful suggestions
concerning how to develop the officers’ moral. The sample was 207 officers working af sub-
district municipality in Mueng district, Nongkhai province; they’re selected by Taro Yamane
sampling sized and using the Cluster random sampling. The instrament was five rating scale
questionnaire with 0.97 of reliability. Statistics were frequency, percentage, Mean, standard
deviation and Multiple Linear Regression Analysis.

The research results were found as follows; - - \

1. The officers’ moral of sub-district municipality in Mueng dlstuct Nongkhai
province as overall and all aspect were at high level, sorting arithmetic mean from highest to
lowest; harmony in organization, the job satisfaction and the organization engagement -
respectively.

2. The factors affecting officers” moral of sub-district municipality in Mueng

_dlstl ict, Nongkhal pr ovmce were; the private life and the wo1kmg ptoglesswe whlch the
multiple correlation coefficient as .09; the independent variables could predict variability as
82.50%, it could be written as the raw and standard scores equally;

Y = 1.7775 + 0.605(private life) + 0.403(working progressive)

Z=.908 + 0.73%(private life) + 0.558(working progressive)




3. The useful suggestions to promote the officers” moral found that; the exccutive
should support employees harmony and love each other, division of job clearly, increase in
government personnel according to demand, the executive should have justice, give opportunity
for employees who was full qualify to get position in line higher level, it should be paid to part-

time work, and training for enhance the effectiveness performance continuously.




