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ABSTRACT

This research aimed to investigate 1) levels of the opinions of the personnel on the
leadership of Chief Exccutive of the Subdistrict Administrative Organization (SAO) of
Nong Kung Si District, Kalasin Province; 2) to compare the opinions of the personnel towards
leadership of Chief Executive of the SAO of Nong Kung Si District, Kalasin Province; and
3} to study the suggestions for the leadership of Chief Executive of the SAO of Nong Kung Si
District, Kalasin Province. The sample representatives were a total of 131 people selected
through the Yamane sampling sized formula and the simple random sampling methods. The
samples were categorized by genders, educational levels, status, and current working divisions.
Sutvey questionnaires with five rating scales, the reliability at 0.99, were employed for data
collection. Furthermore, frequency, percentage, mean, Standard Deviation (SD), t-test

(Independent Sample) and F-test (one-way ANOVA) were applied for data analysis.
The research results were found as follows;

1. The personnel’s opinions on the leadership of Chief Executive of the SAO of
Nong Kung Si District, Kalasin Province had overall opinion at high fevel and by considering in

aspects, it can be ranked by mean from highest to lowest as follows: Idealized which can be




ranked by mean from highest to lowest as follows: Influence Transformation Ieadership,
Individualized Consideration Transformation Leadership, Inspiration Motivational
Transformation Leadership, and Intellectual Stimulation Transformation Leadership.

2. Regarding the genders, éducation levels and status, these factors were found to be no
significant differences refated to the personnel’s opinions on the leadership of Chief Executive
of the SAO of Nong Kung Si District, Kalasin Province. However, the significant differences
was found in the current working divisions.

3. Some useful suggestion for the leadership of Chief Executive of the SAO of
Nong Kung Si D'istrict, Kalasin Province as follows: 1) in the Influence Transformation
Leadership aspect, should be a good role model for colleagues and have a good responsibility;
2) in the Inspiration Motivational Transformation Leadership aspect, should give rewards for
the best performance’s colleagues; 3) in the Intellectual Stimulation Transformation Leadership
aspect, should give some opportunities for colleagues to develop themselves such as attending
the seminar and take some courses; and 4) in the Individualized Consideration Transformation
Leadership aspect, should encourage their colleagues to attend or train some courses that useful

for the position or job,




