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ABSTRACT

This research was aimed to study the happiness and the factors affecting working
happiness of personnel of Rajabhat Maha Sarakham University, including the suggestions about
how to promote the happiness in personnel’s life. The sample’s 287 persons consist of civil
officer, the university officer, the government officer, the permanent employee and the
impermanent employee; they’re selected by Taro Yamane’s Sampling sized and Simple Random
Sampling. The instrument for collecting was the five rating scale with .95 of reliability. The
statistics were frequency, percentage, meat, standard deviation. Testing hypothesis by Multiple
Linear regression analysis. Thé quality data was analyzed by Content Analysis.

The research results were found as follows;

1. The working happiness of personnel of Rajabhat Maha Sarakham university as
overall and all aspect was at high level, sorting arithmetic mean from highest to lowest; the Job
satisfaction (X = 3.90), the enthusiasm for their work (X =3.79), the enjoyment in the
performance { X =3.67) respectively.

2. The factors affecting working happiness of personnel of Rajabhat Maha

Sarakham University were; the relationships in the workplace, the quality of work life, the job




Loving, the values of the organization; the regression coefficients of raw score (b) were 0.338,
0.197, 0.215_) and 0.132. however, the standard score (beta) were 0.348, 0.251, 0.160 and 0.138
respectively. The possibilities variables could explain the variance of happiness in lives of
personnel of Rajabhat Mahasarakham University for 57% (R2 =0.57, F = 83.55) by statistically
significant at 0.01 level. The predicted equation of happiness of life were

The raw score (b} of predicted equation

Y =0.756+ 0.338 (relationships in the workplace)}+ 0.197 (quality of work life)+
0.219 (job Loving)+ 0.132 (values of the organization)

Z,=0.572+ 348 (relationships in the workplace)+ 0.251 (quality of work life}+
0.160 (job Loving)+ 0.138 (values of the organization)

3. The suggestions about how to promote the happiness in personnel were found
that; the RMU should be aware of importance of relationships in workplace and activities
fostering good relations between people such as recommendation, learning how to work together,
mutual aid, building mutual understanding, build confidence with cach other, empathy, sincerity,
including to adapt to a colleague. Give the importance to the health of all employees, welfare to
work properly and thoroughly, develop capability continuously, environment as well facilities
are appropriate, and to maintain a balance between family life and work life sffectively. Clear
division of responsibilities and the opportunity to have the freedom to work fully. Encourage
employees to demonstrate their capabilities to the full. A belief in the values of the organization
together. Ties in the development of corporate performance. Welfare personnel with equality

without discrimination.




ananIsNYszmA

5
~ = @ A g 4 o
IngrilnusadviiduSaddonnungennndsmansinsd as.dyan
o dal | = ~ ¢ 9 3 ar L4 = g
Wi ewsdnlinuIneiinuindn dremansnisd asieidnuel Inaafadsuns
L4 @ 4 P = = L A g § o °
10219198 A5.ANANIA vieunIa 01913 0NUTnw Tneninussw 718 WA uus oy
- = oo o &t Y A Ynw 1:_:[ | ne &
MmennusduIsrIysaigaenled §itevensiuveuwsznauiluediagels a Temadl
1 L3 o W@ o
YONSTUVRUNILAM A30Man310158 AsinSoednd Tnsassn Junuidia
= ar - = Cd o - = ey i = Py
IMBPIAABVINGIUNUT uaze19158 a3. 9001 0TgdAs dnswqaudasyineiinug
P LY A o w ¢ oA 8 = Y o
nnganidaauenuzmudnsuiiuss Tonfedwdsdonsiiinorinus
@ ar = ar ¢ A
venTusUnssgunuInsdszsmangarmudnigdsemaumand 714
a = = 19 ar o & & "
szinslszaminungidvrulssaunnudiSolumsfinuinssil
U] o = - | = s 9 e 9 d‘r
YOUDUNITAWEFILANAATINIY AT.oadusd Busdndy Afuimgduiion
| o ¢ o o 1 a =
Arumansinsd as. fasss Fada QrvamngdiumsSauasilssifiuma waze19156

szt werauds fFvnadunin Aldpganasae udly Y5uilqe uaslddumeziiums

4 Qs =y o L A 1
- afrunSeafionsite HazUYBURUYANINTUM IR TS Qumisa1y Fulungu

a r I Av 57 Ly 1 A o Yy = ¢  a ﬂfo =1
Aty Nidnjanldanuswfleasununaeuoy Ml nodnuiatuiduds
aelddod
g ¥ o e A = : oA ﬂ
vovoufanh v luaiduuausaiuveaiions fiq s, fu14 yawidly
maslamyuiiewndiseaneau
0w @ 1 o o = ar &
vovounszguiaslannnsouas 1Aud weess yedund e, uauauiuns
@ o @ gy ] Po o 3 1 &
TNVUNT 115A) UATUNAIYTUN 9TuNT Yoea1 Ansvlimdslwazianindramis
e = ) $ ag o o o a ar
Tumsihienaeamn anudiuSsiinngilsbsuazdss Temhnnesfisiivninniwusacy
Y 5 4 A 4 o 2 ' ' ) a y
U veuouluna sy snuanil Sudilngvesguriouazaauy Fauemmiioninly
5In a21wsn anwevguuds daldanums ddddelumshou uagmssissdiaudgise
5‘: g i o 1 ar 4
e samavesuiuinSeuswszaaifiaes fie Yewinsdyavuiuudefasuds

v A <3 o 1Yo a o 3 dy
Tagiuf idlssdnilssaminungitondseannadiSolunsinuniai

U593 Naduns




