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ABSTRACT

The objectives of this research were : 1) to study personnel’s motivation of sub —
district administrative organization in the area of phontong district, Roi — Et province.
2) to compare with personnel’s motivation of sub — district administrative organization in the area
of phontong district, Roi — Et province with variable were sex, age, education, position. 3) to
study the suggestion of personnel’s motivation of sub — district administrative organization in the
area of phontong district, Roi — Et province. This thesis was survey research. The sample were

local employee of 202 subjects. The instrument used in the study were the five rating scale. Data

were analyzed by frequency, percentage, mean, standard deviation, t-test (Independent sample)

and F-test (One - way ANOVA). The quality Data was analyzed by content analysis.

Result of the findings were as follows:

1. The level of personnel’s motivation of sub — district administrative organization

in the area of phontong district, Roi — Et province was overall were at high level (i = 3.62).

Considering each aspeet-found ten aspect were-high-level-Ranging the-arithmetic mean from the e

‘three highest to the lowest levels ; namely, Achievement (i = 3.87), Responsibility (5(—= 3.84),

Worl-itself (i = 3.80). However , there were four moderate level ; namely, Status (5& =347,
Growth (i = 3.43), Salary (i = 3.38), Personal Life
(X =3.33)




2. Hypothesis were tested found that : Employee with different of sex, age,
education, position. Their had motivated with tambon administrative organization personnel’s
Satisfaction from work performance in Phontong Disirict, Roi — Et Province were overall

indifferent.

3. The suggestion about personnel’s motivation of sub — district administrative

organization in the area of phontong district, Roi — Et province. Ranging from the three first range
highest levels ; namely, The employee should be cooperate in theirs job. The employee should be

responsibility by theirs can. The employee should be participation in theirs job.




