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ABSTRACT

This research was aimed to study the working motivation and the relationships
between the working motivations of officials working at sub-district administrative
organization in Muang district, Mahasarakham province, including the useful suggestion
about how to increase the working motivation. The sample was the officials working at sub-
district administrative organization in Muang district, Mahasarakham province consist of 217
persons; they’re seleoted by Taro Yamane's sampling sized and using the simple random
sampling. The instrument for collecting data was the five rating scale questionnaire. The
statistics for analysis’re frequency, percentage, mean, standard deviation. The hypothesis was

tested by Multiple Pearson Product Moment Correlation by significant statistic at .05 levels.

The research results’re found as follows;

1. The working motivation of officials working at sub-district administrative
organization in Muang district, Mahasarakham province as overall’s at moderated level,
considering each aspect found that;

1.1 The motivation factors found that there’re high for three aspects and
moderated for two, sorting arithmetic mean from highest to lowest; the success of work, the
style of work, the respect, the responsibility and the advancement in position respectively.

1.2 The hygiene factors found that there’re high for two aspects and

moderated for three, sorting arithmetic mean from highest to lowest; the government or



command, the work environment, the policy and management, the relationship between
patties, and the salaries and complementary benefits respectively.

2. The relationships between the working motivations of officials working at sub-
district administrative organization in Muang district, Mahasarakham province found that
there’re correlation coefficient between 0.104-0.806; the Variables with highest correlation
coefficients for three sequence were; the respect and the relationship between parties, the
advancement in position and the government or command, the respect and advancement in
positioﬁ, however the lowest correlation coefficients was the style of work and the policy and
management.

3. The useful suggestion about how to increase the working motivation found that;
promote and support (raining / education to enhance their learning experience, accepténce and
trust in the knowledge and skills of workers, performance by taking into account the public
interest and benefit of the people first, weltare for the disburse funds quickly, supervisors
should act as role models justice, instructor training courses focusing on skills transfer and
easy to understand, decentralization of decision-making to be fully operational, responsible
for the implementation, work assigned to be completed on schedule, monitor performance on

a regular basis, nnity within the organization, and make a fair evalvation.



