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ABSTRACT

The aims of this research were to study and to compare the problems of the
personnel administration of scripture study schools, buddhist scripture section , buddhist
clergy governing area, Muang Nongkhai District, Nongkhai Province as the opinion of the
personnel  classified by position, work experience and scripture study level including their
suggestions. Samples were 289 personnel selected through siratified random sampling
and simple random sampling. The instrument used for collecting data was a rating scale
questionnaire with .92 reliability. The statistics used were frequency, percentage, standard

deviation, t-test and One Way ANOVA. (F-test) with the statistic significant at .05 level.
The results of the research were as follows;

1. The problems of the personnel administration of scripture study schools,
buddhist scripture section , buddhist clergy governing area, Muang Nongkhai District,
Nongkhai Province as a whole was rated at moderately level. Considering all aspects,
they were rated at moderately level. They were the planning of personnel administration,
the personnel evaluation, the maintenance of the personnel, the development of the

personnel, respectively.



2. The comparison of problems of the personnel administration of scripture
study schools, buddhist scripture section , buddhist clergy governing area, Muang Nongkhai
District, Nongkhai Province as the opinion of the personnel classified by position, work
experience and scripture study level was not different by the statistic at .05 level.

3. The recommendations for the problems were as follows; there should be
long term planning in personnel administration, the personnel planning should relevant
with school duty, the recruitment and appointment of personnel should be announced
widely, the personnel should be guided before statting to work, the budget should
atlocated sufficiently, there should be monthly conference for exchanging idea, the
personnel should have opportunity in expressiné the opinion, the personnel should be
informed about rules and regulation, the personnel should be motivated in working and

the evaluation criteria should be informed to the personnel earlier.



