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ABSTRACT

This research aimed at study the personal’s satisfactoriness toward administration of
Mahachulalongormrachavitayalaya, Nongkhai Campus, to compare personal’s satisfactoriness toward
administration, The sample used for research was 291 personals and collegians of Mahachula
longomrachavitayalaya, Nongkhai Campus. The research instrument was 42-items five ratting
scale questionnaire with reliability at 0.94. The statistics were frequency, percentage, mean,
standérd deviation and F-test (One Way ANOVA)

The research results were as followed;

1. The personals satisfactoriness toward administration of Mahachulalonghom
rachavitayalaya, Nongkhai Campus, was found average as a whole was at high level, considering
each aspect. Namely; the information technology, the personals, the educational assesimement,
bluiding and place , the acadamic administration and the budgets respectively.

2. The comparison result of Personals Satisfactoriness toward adiministration of
Mahachulalongomrachavitayalaya, Nongkhai Campus, was found different as a whole was
indifferent, however, the aspect of the budgets and the information technology were different by
statistical significant different at .05 level.

3. The useful suggestions were as follows; the executives should motivate to
improve the bluiding and place where was renewed in order to provide transformation from the
former place and to provide a great number of both colligians being monks and general persons.

The administrators have to make a plan use the bluiding by properly. In the side of educational




The administrators have to make a plan use the bluiding by properly. In the side of educational
quality assesment, the stratigics should incessant be focus on in the aspect of educational quality

assesment in accordance with getting a ready all the time. The personals having a talent in

educational quality assesment should in proper be arrangged . The way to make like this should
be aimed at as a whole personals participation. The officers who co-orperate should work in
effectively. The budgets for operating should readily be run on. In addition, the personals
admininstration should appropriately be planed in consideration of ability of each persons having
in according to those working. Moteover, in consideration of the proportion of personals being

monks and general ones were in number brough about equality.




