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ABSTRACT

The objective of this research were 0 1 )to study the level of motivation in
performance of the Personnel in The Songpleuy Municipal District. 2) the level of
organizational attachment of personnel in The Songpleuy Municipal District. 3 ) to study
the relationship motivation in performance and attachment with organizational of personnel
in The Songpleuy Municipal District. 4 ) study on the suggestion on the motivation in
performance and attachment with organizational of personnel in The Songpleuy
Municipal District. Samples used in the research. Including 87 personnel in The Songpleuy
Municipal District, Kalasin Province by purposive sampling, Tools used to collect data
sampling. The instrument was 2 questionnaire with .87 reliability values and the entire
interview. The statistics used to analyze the data, the mean and standard deviation. The
statistics used in hypothesis testing was a Pearson Product Moment Correlation. Statistical
significance was set at .05. The results were found as follows:

1. Levels of (motivation in performance of personnel The Songpleuy Municipal
District, Kalasin Province. Overall the moderate level, Considering in aspect the average
sort by high to low first 3 is the nature of the work. The commanding officer. And

responsibility, respectively.



2. Levels of attachment with Organizational of peréonnei in The Songpleuy
Municipal District, Kalasin Province., Overall the moderate level. Considering in aspect
with the highest average is the willingness to devote considerable effort in the performance
of the organization.

3. The relationship between motivation in performance attachment with
organizational of personnel in The Songpleuy Municipal District, Kalasin Province.
Overall, no correlation. Considering the finding that The success of the work associated
with strong confidence accept the goals and values of the organization. The recognition
associated with the willingness to devote substantial effort in the performance of the
organization. The nature of the work associated with strong confidence accept the goals and
values of the organization. The commanding officer with the willingness to devote
substantial effort in the performance of the organization. Work environment associated with
strong confidence accept the goals and values of the organization, The salary and benefits
associated with strong confidence accept the goals and values of the organization, The
willingness to devote considerable effort in the performance of the organization and its

desire to remain a member of the following organizations.




