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ABSTRACT

This research aimed to study and to compare the working moral of sub-district officer
of sub-district administrative organization in Selaphoom district, Rio-et province classified by
their gender, age, and organization. Including to study the useful suggestion how to increate
the working moral. The sample was 127 sub-district officers working at the sub-district
administrative organization in Selaphoom district, Rio-et province; they’re selected by simple
random sampling. The instrument was the five rating scale questionnaire. Statistics were

""""" - frequency, percentage, mean, standard deviation, t-test (independent sample) and F-test

(One Way ANOVA) by statistical significant at .05 levels.
The research results were found as follows @

1. The working moral of sub-district officer of sub-district administrative
" organization in Selaphoom district, Rio-et province as overall and all aspects were at high level,
sorting arithmetic mean from highest to lowest; the stability in performance, the satisfaction in the
workplace, the salary and Welfare, and the relationships in organizations respectively.
2. The working moral of sub-district officer of sub-district administrative
organization in Selaphoom district, Rio-et province classified by their gender, age, and

organization were indifferent,



3. The useful suggestion how to increate the working moral found that; colleagues
should be acting as if the other person does not exist, the executives should have a fair and open
opportunity to qualified employees have changed the line to a new position in a higher level, to
consider the merits of the salary promotion must be transparent, fair and in accordance with the
schedule, provide housing for employees and asking lives regularly, and must bring principles of

good governance in the administration as much as possible.



