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ABSTRACT

The objectives of the research were to study and to compare the level and the
Performance working of the policy and plan analyze officer of Local Govern in Nongkhai
Province relate from age and the duration of work and the suggestions The Working The
Working Competency Assessment of policy and plan analyze officer of Local Govern in
Nongkhai Province of policy and plan analyze officer of Local Govern in Nongkhai Province.
The samples were 102 community committees selected by stratified random sampling
technique. The data collecting instruments were the rating scale questionnaires with the
reliability valve at .0.71. Data analysis by frequency, percentage, mean and standard
deviation for description; and t-test (Independent Sample) and F-test (One - way ANOVA)

and LSD, with the statistic significant level at .05
The result of the research were as follows;

The Working Competency Assessment of policy and plan analyze officer of
Local Govern in Nongkhai Province of policy and plan analyze officer of Local Govern in
Nongkhai Province level as thle was at medium when relate for domain find middle every
domain

The result of the performance in The Working Competency Assessment of
policy and plan analyze officer of Local Govern in Nongkhai Province relate from position
age and the duration of work find that the policy and plane analyze officer of Local Govern in

Nongkhai Province had working capacity not different.




The suggestions have highest frequency in each domain. knowledge capacity,
the officer should be have knowledge about politics economy and society, the officer should
be have knowledge about local laws, the officer should be have knowledge about planning.
Aptitude skill capacity, the officer should be have skill in leadership, the officer should be
have skill to use language, the officer should be have skill to work with another. Good
character capacity, the officer should be have delicate, The officer should be have to take

responsibility for working, the officer should be have enthusiastic in working.




