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ABSTRACT

The objectives of this research were to survey the performance efficiency of attorney
officers under office of the Regional Attorney Office 4, analyze the motivation factors related
and find suggestions for the efficient
performance. The subjects were one hu<n<dred and fifty five attorney officers under the
Regional Attorney Office 4. The rescarch instrument was a questionnaire with 0.41 - 0.72
discrimination values, 95 reliability value and 0.67 - 1.00 I0C value. The sfatistics used were
percentage, mean, standard deviation and Pearson’s correlation coefficient.

Result of the findings were as follows:

1. The finding showed that the average tevel of the motivation factors in the
performance of attorney officers under the Regional Attorney Office 4 was high (i =3.75).
Ranging from highest to lowest; namely, work itself (i =3.91), responsibility (}_(" =3.84),
achievement (i = 3.75), relationship with peers (}-E =3,66) and advancement (5(— =13.56)

2. The finding indicated that the average level of the performance efficiency of the
officers was high (i = 3.63). Four high-rate-levels of the performance efficiency were faw
enforcement(i =3.79), protection of public interests (i = 3.67), organization and
personnel development ( X =3.56). One moderate-rate-level of the ¢fficiency was

human right protection and legal services (i = 3,45).




3. Regarding the suggestions, they are concluded that the attorney officers should
solve the problems facing efficiency. They should be proud of their current work and

position. They should be able to decide immediately for their responsible works.




