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ABSTRACT

The purposes of this study were to study and to compare the characteristic of
administration As the Opinion of the officials of sub-district administration organizations
classified by the work experience and sub-district administration organizations working at,
in Phayakphoompisi district, Maha Sarakham Province, including their suggestions. The
samples were 202 officials selected through stratified random sampling and simple random
sampling. The instrument used was rating scale questionnaire with the reliability at .97 level.
The statistic applied were frequency, percentage, standard deviation, One - Way ANOVA

(F-test) and Scheffe with the statistic significant at .05 level.

The research rot the study were as follows;

1. The characteristics of administration as the opinion of the officials of sub-
district administration organizations in Phayakphoompisi District, Maha Sarakham Province
as overall was rated at high level. As considered by aspect, four aspects weie rated at high
level, the characteristic, the leadership, the administration ability and the professional
knowledge, respectively.

2. As the variation analysis, the characteristic of administration as the opinion of
the officials of sub-district administration organizations in Phayakphoompisi District, Maha
Sarakham Province classified by the work experience and sub-district administration
organizations working at as overall and aspects were not different by the statistic at .05 level.

3. The suggestions were as follow; the administration should have the far vision,

they should have the ability to convince the subordinates to work, to create the potential



teamwork to manage the project, to make decision, to promote and support the personnel fo
have knowledge to have working ability, to understand the office policy, to have the ability of
work reporting systematically, to be careful in working to be democratic person, to consider

the other’s opinion, to be flexible in working and to be self adapiable.



