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ABSTRACT

The ohjectives of the research were to study and to compare The Work
Performances about The application of rules of Sub-District Po Chai Mueng District

Nongkhai Province village’s committee by their genders, and village’s Samples were 144

officers selected by simple random sampling techniqﬁe. The Instruments used were the rating
scale questionnaires with the reliability value at 0.83 The statistics used were frequency,
percentage, mean, standard deviation, ¢ — test, F — test {One-WayANOVA) and Schefle’s

Method), with the statistic significant level at .05

The results of the research were as follows;

1. The Work Performance about The application of rules of Sub-District Po Chai
Mueng District Nongkhai Province as whole was at more

2. The comparison of The Work Performance about The application of rules of
Sub-District Po Chai Mueng District Nongkhai Province as whole have different dender do
not different. The comparison of The Work Performance about The application of rules of
Sub-District Po Chai Mueng District Nongkhai Province to a&end village’s commitiee as
different village were as follows whole was different with the statistic level at.05

3. The suggestions The Work Performance about The application of rules of Sub-

District Po Chai Mueng District Nongkhai Province comparison Should be listen people’s



idea, should be have to office’s law the public to Know, should be build conscious the fairly
work, should be have target and standard of work, should have enough officers suitable
quantity works, should be have step plan of work to disclose for the puﬁlic to be service,

" should be have instead officer when the fother can’t done, should be service consecutively
suitable, should be have the resburce to conjecture of work to improve used in the

administrative.




