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ABSTRACT

The objectives of this rescarch were aimed to study and compare the desirable
features of the president of sub-district administrative organization according to public v
opinion in the area of Kerng sub-district, Muang district, Mahasarakham province classified
by their gender, education and occupation including study the useful suggestions. The sample
was the people living in Kerng sub-distret, Muang district, and Mahasarakham province
consists of 360 persons: they were selected by the simple random sampling, The instrument
for collecting data was the five rating scale questionnaire with reliability at .96 levels, The

statistics for analysis were frequency, percentage, arithmetic mean, standard deviation.

Festing the-hypothesis by f~test (Independent Samples) and F-test (One~ Way ANOVA) by
statistical significant at .05 levels,

The research results were found as follows;

F-The desitable features of the president of sub-district administrative
organization according to public opinion in the area of Kerng sub-district, Muang district,
Mahasarakham province as overall and all aspects were in good level, sorting the arithmetic
mean from highest to lowest: the Personality, the Human relations, the Capability, the
Morality, the Management, the role of the executive and the Leadership respectively,

2. The comparison result of the desirable features of the president of sub-district
administrative organization according to public opinion in the ares of Kerng sub-district,
Muang district, Mahasarakham province as overall and all aspects were nol significantly

different by statistic at .05 levels,



3. The useful suggestions were found that; dress appropriately and elegant, acting
with integrity, acted relied on people's legal, allow people to express their views, always
seeking new knowledge, recruitment for appropriate to position and function and good

behavior, not prejudice.




