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ABSTRACT

This research was aimed to study and to compare the performance motivation of
officers in Wiengkok sub-district municipality, Mueng district, Nongkhai province classified

by kind of officer, salary and work period, including the suggestion about performance

motivation of officers in Wiengkok sub-district municipality, Mueng district, Nongkhai
province. The sample objects were 74 officers working at Wiengkok sub-district
municipality; they were selected by purposive sampling. The instrument used for collecting -
data was the five rating scale questionnaire with .91 of reliability and the in-depth interview.
Statistics for analysis were frequency, percentage, mean, standard deviation. And
hypothesizes were tested by t-test (Independent sample) and F-test (One Way ANOVA) with

LSD (Least Significance Difference) method by'statistical significant at .05 levels.
The research results were found as follows;

1. The performance motivation of officers in Wiengkok sub-district
municipality, Mueng district, Nongkhat proviﬁce as overall was at high level, considering
each aspect there was at moderate for one aspect; it was showed arithmetic mean from
highest to lowest; the work surroundings, salaries and complementary benefits, the

administrative and supervisor, and the least was the success of the operation.



Lo

2. The comparison results of performance motivation of ofﬁcers‘in Wiengkok
sub-district municipality, Mueng district, Nongkhat prévince classified by kind of officer,
salary and work period as overall were not different by statistical significant at .05 levels.

3. The uscful suggestions were found that; the success will occur if there are
actively secking new knowledge by start of an open mind to listen with humility, focus on the
growth in function, responsibility, management should delegate authority and responsibility
to meet the preferences of the people, aim of work. The supervisors should ensﬁre fairness
and a good example, generous, charitable, and relationship to others. Prepare en;«ironmei-at

appropriate for the operation.




