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ABSTRACT

The aims of this study were to study and to compare the p:‘ol;felxn of the pérsonne[
administration of the sub-district administrative organizations in Namon District, Kalasin
Province as the opinion of the sub-disirict officers classified by their gender, educational
level and duration of work performance including their suggestion. Samples were 114
sub-district officers in 4 sub-district administrative organizations in Namon District, Kalasin
Province selected through stratified random sampling and simple random samplings.
The instruments used for collecting data questionnaire with the reliability value at .92.
The statistics used were ﬁ'equen-cy, percentage, mean, standard deviation, #test and

One-way ANOVA with the statistic significant different at .05
The result of the study were as follows;

1. The problem of the personnel administration of the sub-distric(
administrative organizations in Namon District, Kalasin Province as the opinion of the
sub-district officers as a whole was rated at moderately level. As considered by aspects,
all aspects was rated at modetately Ievel. The were the dismissing of the personnel,
the maintenance of the personnel, the recruitment and appointment of the personnel

and the development of the personnel.



2. As the results of the comparison of the problem of the personnel
administration of the sub-district administrative organizations in Namon District, Kalasin
Province as the opinion of the sub-district officers were as follows;

2.1 The problem of the personnel administration of the sub-district
administrative organizations in Namon District, Kalasin Province as the opinion of the
sub-district officers classified by gender was not different by the statistic at .05,

2.2 The problem of the personnel administration of the sub-district
administrative organizations in Namon District, Kalasin Province as the opinion of the
sub-district officers classified by educational level was not different by the statistic at .05,

2.3 The problem of the personnel administration of the sub-district
administrative organizations in Namon District, Kalasin Province as the opinion of the
sub-district officers classified by duration of work performance was not different by the
statistic at .05.

3. The highest frequency recommendation of each aspect of the sub-district
officers were as follows; the recruitment and appointment of the ofﬁcets should be
transparent, the work should be delegated to the ability and knowledge of the officers, the
personnel development plan should be made continuously, the conference about the rule,

law and regulation for the officers should be clearly held.



