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ABSTRACT

The research was aimed to study ant to compare the motivation in work
performance of sub-district administration organizations officers. Bandung district, Udom
Thani province classified by gender, educational level, position, and period of work including
their suggestions. Sampies were 205 officers from 12 Sub-district Administration
Organizations selected through stratified random sampling and simple random sampling
techniques. The instroment used for collecting data was the five rating scale questionnaire
with .86 of reliability. The statistics for analysis were frequency, percentage, standard
deviation, t-test (Independent sample) , F-test {(One way ANOVA) by statistical significance
at .05 level.

The results of the research were as follows;

1. The motivation in work performance of sub-district administration organizations

_officers, Bandung District, Udorn Thani Province as overall was rated at high level.
considered by aspects, ten aspects were rated at high level, the policy and adninistration, the
governing and order, the public welfare and fringe benefit, the security, the work itself and its
scope, the compensation, the acceptance, the interpersonal relationship, the work ecology,
the development and advancement. Two aspects were rated at moderately level,

the successful and the responsibility respectively.



2. The comparison results of the motivation in work performance of sub-district
administration organizations officers, Bandung District, Udorn Thani Province classified by
gender, educational level, position, and period of work were found that;

2.1 Classified by gender as overall and aspect of the successful , the
development and advancement, the work itself and its scope, the compensation, the policy
and administration , the public welfare and fringe benefit and the security were different by
statistical significance at .05 level.

2.2 Classified by educational level as overall was indifferent, however
considering each aspect found; the successful, the development and advancement, the work
itself and its scope, the interpersonal relaﬁonship, the governing and order, the work ecology,
the public welfare and fringe benefit, the security and the compensation were different by
statistical significance at .05 level.

2.3 Classtfied by position as overall and all aspects were indifferent

2.4 Classified by period of work as overall was indifferent, however
considering each aspect found; the successful, the interpersonal relationship, the governing
and order, the policy and ‘administration, the public welfare and fringe benefit were different
by statistical significance at .05 level.

3. The suggestions from the research were as follows; the organization should set
the clear policy concerning the higher position by providing the procedure for advancement
and made the officers know. The organization should set the clear policy concerning the
admiral or presenting the reward the officers in case of the success of work performance and
give the opportunity to the officers to presént their opinon concerning the work performance.
The organization should assign the interesting work and using creative thinking for the
creating of the potential of the officers. The administrators, should give the opportunity to the
officers to work by themselves, and had freedom in working. The administrators should act as

the advisers due to the problem in working of the officers.



