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ABSTRACT

The objectives of this research were aimed to study and to compare officers’

working motivation of sub-district administrative organization in Mueng district, Nongkhai

province classified by gender, age, income, working position and working period, including
the useful suggestions about how to increase the working motivation. The sample used for
study was 121 officers working in the sub-district administrative organization in Mueng
distriet, Nongkhai province; they were selected by stratified random sampling and simple
random sampling. The instrument for collecting data was the five rating scale with .77 of
reliability. The statistics for analysis were percentage, mean, standard deviation. The
hypothesis was tested by t-test (Independent sample) and F-test (One-Way ANOVA) by
statistical significant at .05 levels,

The research resuits were found as fellows;

1. The officers’ working motivation of sub-district administrative organization in
Mueng district, Nongkhai province as overall was at moderate, considering each aspects
there’re at high for 7and moderate for 7 as well, sorting the arithmetic mean from highest to
lowest; the working conditions, the type of work, the growth opportunity in the work, the
quality of commander, the progress in the work, the policy and administration, the work
responsibility, the recognition respected, the .work stability, the status, the work completion,
the personal life, the relationship between supervisors and subordinates, and the salary and

benefit respectively.




2. the officers’ working motivation of sub-district administrative organization in
Mueng district, Nongkhai province classified by gender, age, income, working position and
working period as overall and all aspects weren’t different by statistical significant at .05
levels.

3. The useful suggestions were found as follows; provide housing welfare to all
people equally, allocate a bonus to everyone equally, provide enough equipment for working,
set criteria for upper position clearly, give opportunities to meet performance and aptitude,

arrange the positions car for staff.




