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ABSTRACT

This research aimed to study and compare motivated personnel in the performance of
prosectors in (he provinces of Kalasin and Mahasarakham classifying from the original offices
on types of personnel, working ages, the office location and suggestions on motivation of
personnel working of prosectors in the provinces of Kalasin and Mahasarakham. The sample
group in this study was 83 personnel and prosectors in the provinces of Kalasin and
Mahasarakham using proportional random sampling and simple random sampling.

The research tool was questioaire with the confidence at .94. The statistic used for data
analysis was frequency, percentage, mean and standard deviation.The hypothesis test used
t-test, F-test and One-Way ANOVA for variant analysis significantly at .03.

The results of this research were as the folowing:-

1. The motivation in performance of personnel in the prosectors in the provinces
of Kalasin and Mahasarakham was at a high level in overall and when considering on the
motivation factors, it was at a high level in 4 aspects- the achievement of wrk, the acceptation,
the responsibility and type of work., It was at a medium level in 1 aspect- the. advancement in
position. When considering on the supporting factors, it was ina high level in 3 aspects- the
supervisor administration, the relationship between parties and the policy and administration.
It was at a medium level in 2 aspects- the working environment, the salary and the fringe

benefits.



2. The comparison of motivated performance of personnel and prosectors in the
provinces of Kalasin and Mahasarakham classifying from the original offices, working ages,
and the province location, it was found that it was not different in overall at .05,

3. The suggestions on performance motivation of personnel working in the
prosectors in the provinces of Kalasin and Mahasakham, it should increase personnel and
technology for storage information cases, encourage subordinates on more advance, arrange
the training courses and have study tours at the developing agencies, have a monthly meeting

for discussion and recreation activities should be shared,



