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ABSTRACT

The objectives of this research were to study and to compare the working motivation of

officer of sub-district administrative organization in Somdet district, Kalasin province classified by

their gender, age, education and kind of officers, including the useful suggestions related to building

administrative organization in Somdet district, Kalasin province, The samples were calculated by
using Yamane formula. The instrument was the five rating scale questionnaire with reliability at
0.95 levels. The statistics for analysis were Frequency, Percentage, Arithmetic Mean, and Standard

Deviation, Testing the hypothesis by t-test (Independent sample) and F-test (One Way ANOVA) by

statistical significant at the .05 level,

The research results were found as follows;

1. The working motivation of officer of sub-district administrative organization in Somdet
district, Kalasin province as overall was in the moderated level, considering by each aspect found
there were at high level for 5 aspects and were in the moderated for 9, sorting the arithmetic from
highest to lowest namely; the profession status(mX-=3.83) , the type of work( X =3.69), the privacy
(i =3.68), the relationships with superiors( X =3.67), subordinates and colleagues (—}E":?J.S 1), the
respected( X =3.45), the responsibility( X =3.45), the policy and administration (i =3.44), the
security in the Workplace(h}z =3.39), the rule of their superiors (i =3.36), the operating conditions
(i =3.33), the breakthrough( X =3.17), the opportunity to get ahead in the fature{ X =3,05), the

salary or remuneration and the success in the work of individuals respectively.( X =2.93)



2. The comparison result of the working motivation of officer of sub-district administrative
organization in Somdet district, Kalasin province namely; classified by their gender as overall and
aspects of respected, relationships with superiors, subordinates, profession status, policy and
administration, security in the workplace, rule of their superiors were different by statistical
significant different at .05 level; the male had a working motivation higher than female. Classified
by their age as overall and all aspects were not different by statistical significant different at .05
level. Classified by their education as overall was not different, however, consider each aspect
found there were the aspects of relationships with superiors, subordinates, profession status, policy
and administration were different by statistical significant different at .05 level; the officer who
finished education less than bachelor had a working motivation higher than who finished bachelor
or more than. Classified by their kind of officers as overall was not different, however, consider
each aspect found the aspects of salary or remuneration was different by statistical significant

different at .05 level; the employees hired by the mission had a working motivation higher than the

government officials, the permanent employees, the general employees.
3. The useful suggestions related to building up working motivation of officers were found;
the supervisor should be based on merit and the principle of justice in the management of

subordinates, additional salary or compensation for the current economic climate, the commanders

responsibility, implementation of planned and strictly, there should help each other and understand
each other more, the materials should provide adequate performance, the working poor deserve
praise from supervisors and colleagues, the district staff should all contribute to the work should be

alert at all times.



