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ABSTRACT

The aims of the study were to study and to compare the motivation in work
performance of Phonpisai Sub-district Municipality Officers, Nongkhai Province, including
their suggestions. This was classified by gender, period of work and status. The population
were 81 Phonpisai Sub-district Municipality officers, Nongkhai Province. The instrument
used was five rating scale questionnaire with the reliability level at .93. The statistics applied
were frequency, percentage, mean, standard deviation, #-test, One way ANOVA and Scheffe

with the statistic significance at .05 level.

The results of the study were as follows;

1. The motivation in work performance of Phonpisai Sub-district Municipality
Officers, Nongkhai Province as overall was rated at high level. As considered by each
aspects, all aspects were rated at high level. The work sucessful, the governing and commanding,
the interrelation among officials and the acceptance, respectively.

2. As the comparison of the motivation in work performance of Phonpisai
Sub-district Municipality Officers, Nongkhai Province, classified by gender, period of work
and status was not different by the statistic at .05 level.

3. The suggestion were as follows; the goal of the work should be clear, the
officers should be provided the equal rewards, the subordinates should be assigned the proper
work, the decision making should be delegated to the subordinates, the merit systems should

be implemented, the policy of working should be clear, the salary should be considered as the



economic change, the working material should be sufficient, the subordinates should be

treated equally and the interrelation among officials should be promoted.




