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ABSTRACT

The objectives of this research were to study the level of factors resulting the
success and the success of policy implementation of Kalasin Provincial Administrative
Organization including their suggestions, study the correlation of factors resulting the
success and the model of factors resulting the success of policy implementation of Kalasin
Provincial Administrative Organization. The target group of the quantitative research were
the personnel dealing with policy implementation of Kalasin Provincial Administrative
Organization comprised 174 by cluster sampling and qualitative research were 18 personnel
by purposive sampling. The instrument for collecting data of quantitative research was five
rating scale questionnaire with reliability level at .91. Interview and focus group were used
for qualitative research. The statistics used encompassed frequency, mean, standard
deviation, Pearson’s product- moment correlation coefficient and multiple regression by
Stepwise method with the statistic significant at .01 level.

The results of the research were as follows ;

1. The factors resulting the success of policy implementation of Kalasin Provincial
Administrative Organization as a whole were rated at high level. When taking a single aspect
into consideration, however, all aspects were rated at high level, placed in descending order

of each mean were as follows; the outside environment ( politics, economic, social and



technology), the cooperation in work performance, the objective of policy, the criteria of
control and assessment, the distinction of the organization which policy implemented and
the potentiality of the organization.

2. The success of policy implementation of Kalasin Provincial Administrative
Organization as a whole were rated at moderate level. When taking a single aspect into
consideration, however, one was rated at high level and the other five were rated at
moderate level placed in descending order of each mean were as follows; the development of
man and social, the development of economic and tour promotion, the development and
promotion of agriculture and local wisdom, the development of infrastructure, the
development of organization and local education and the narcotic defending and problem
solving.

3. The equation construction explained factors resulting the policy implementation,
Kalasin Provincial Administrative Organization , from quantitative research, can be
summarized that the following factors; the objective of policy, the distinction of the
organization which policy implemented and the potentiality of the organization can predict
the results up to 72.8 percent as shown in the equation

Y = 1.089 +.556X, +.203X, +.161X,

4. Policy implementation model of Kalasin Provincial Administrative Organization
, from quantitative and qualitative researches, revealed the followings; 1) the objective of
policy, 2) the distinction of the organization which policy implemented and 3) the
potentiality of the organization and 4) the following up, controlling and evaluation.

5. The highest frequency suggestion for policy implementation, Kalasin Provincial
Administrative Organization from each aspect garnered from conducting the research were as
follows; the organization should set training program about policy implementation for the
local politicians and community leaders, the policy implemented organization should be
ready about man, budget, instrument and modern management, the cooperation should be
clear and be systematic, the structure of the organization should be suitable for the changing
job such as education, work assessment from the people should be made and the politics,

economic, social and technology should be brought out for policy making.



