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ABSTRACT

The purpose of this research were 1) To study the work happiness levels of working
of Anti-Corruption Investigator at Office of Public Sector Anti-Corruption Commission,
Ministry of Justice (PACC). 2) To study the influence factors affecting work happiness of
Anti-Corruption Investigator at Office of Public Sector Anti-Corruption Commission,
Ministry of Justice. 3) To created a model to enhance the happiness of working of Anti-
Corruption Investigator at Office of Public Sector Anti-Corruption Commission, Ministry of Justice.

Research methodology divided into 2 phases : The first to study the work happiness
levels and the influence factors affecting work happiness of Investigator at Office of Public
Sector Anti-Corruption Commission, Ministry of Justice. The target group were Investigator,
Inquiry Official or Official of Anti-Corruption at Office of Public Sector Anti-Corruption
Commission, Ministry of Justice. Sample size calculation used Yamane. 1973 : 727 formula
total 103 subjects. Data collection by using questionnaires with a reliability coefficient
interval of 0.97 Data analysis were performed by descriptive analysis: frequency, percentage,
mean and standard division, Pearson’s Product Moment Correlation Coefficient and Multiple
Regression by using computer program. The second to created a model to enhance the
pleasure of working of Investigator at Office of Public Sector Anti-Corruption Commission,
Ministry of Justice. The target group were experts, scholars, executives at the sector of

Ministry of Justice and stakeholders in Anti-Corruption total 20 subjects by purposively



selected and focus group discussion was performed for critical a model. And confirmed a
model by psychologist, luminaries and stakeholders in Anti-Corruption total 5 subjects by
purposively selected. Content analysis using for confirmed a model and suggested the
appropriate guidelines to improve a model to enhance the happiness of working of Anti-
Corruption Investigator

The results

For Aim 1 found that the work happiness level of working were as followed,
the overall were medium level mean score ( X = 3.46,SD = 0.71) and the medium level had 3
items; eager to work mean score ( X =3.80,SD =0.73) happiness at work mean score ( X =
3.36 ,SD = 0.79) and satisfaction at work mean score ( X = 3.22 ,SD = 0.83),respectively.
For Aim 2 found that there were 4 factors affected to the work happiness there were; success
at work, environment at work, the love of work and relationships in the work. With the
Regression equation in raw score from 0.365, 0.274 , 0.183 and 0.148 respectively. And
Regression equation in standard score from 0.361,0.316 , 0.174 and 0.150 respectively.

At 0.5 significant level, R’ =0.798.

For Aim 3 the appropriated model and confirming model to enhance the
happiness of working of Anti-Corruption Investigator at Office of Public Sector Anti-
Corruption Commission, Ministry of Justice. Consist of 1) Need to strengthen the love of
work by building expertise in the profession and should clearly separated investigation and
investigate the facts. 2) Need to enhance the success at work. Which should have established
the Institute of PACC office and are regularly trained personnel. 3) Need to strengthen the
environment at work in the office is truly their own. And increase the efficiency and
flexibility of disbursement. 4) Need to strengthen relationships in the workplace are
organized by travel agencies in order to build relationships. 5) Need to strengthen Corporate
leadership by top management of the organization should build closer personnel, on a
practical level and to decentralize the administration fairly. And 6) Need to strengthen the
quality of life at work by allocating compensation or emoluments equally. Moral principles used in
determining merit and promotion. This will lead to work happily. Which will contribute to the work

that is productive and performance in combating corruption. In the public sector, effective next.



