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ABSTRACT

This research aimed to study the personal’s performance and to study the factors
effecting to personal’s performance of Local Administration Organization in Nongrue District,
Khaon Khean Province, including the useful suggestion. The sample was the personal working at
Local Administration Organization in Nongrue District, Khaon Khean Province; they were
selected by Yamane Sampling sized and Simple Random Sampling (Lottery Method) . The
instrument was the five rating scale. The statistics were frequency, percentage, mean, standard
deviation and multiple regression analysis.

The research results found that; 1) Personal’s performance of Local Administration Organization
in Nongrue District, Khaon Khean province as overall was at highest level (X_= 4.44). Considering each
aspect were at highest for 4 and high for one; ranking mean from highest to lowest; Excellence Service,
Integrity, Teamwork , Achievement Motivation, and Organization and Process Understanding ; 2) Factors
effecting to personal’s performance of Local Administration Organization in Nongrue District, Khaon
Khean Province by statistical significant at 0.05 levels were; educational level and working motivation with
multiple correlation coefficients at 0.399 and these variables could together predict the personal’s
performance of Local Administration Organization for 15.97% with Standard Error at 0.239. The raw score
prediction equation was ; Y = 3.170+ .079 (educational level) + .146 (working motivation) and 3)
Suggestions on development of performance competencies were; planning for the development of the work
system in order to get the best results according to the goals and standards set by the organization. Self-
Development to be committed to improving the development of work results and operational processes for

the highest quality and efficiency. Organized a training program to promote morality, ethics in order to
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cultivate consciousness in performing their duties in accordance with the rules and standards of operation.
Encourage personnel to receive training in courses related to performance, including knowledge

and understanding / skills and good attitude towards work.
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