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ABSTRACT

This research aimed to study the conflict resolution level of headmen in Khotalu Subdistrict,
Sawi, Chumporn, the personal factors level of headmen in conflict resolution, the personal factors of
headmen towards conflict resolution in Khotalu Subdistrict, Sawi, Chumporn and suggestions in
conflict resolution of headmen in Khotalu Subdistrict, Sawi, Chumporn. Population and samples were
people with aged over 18 whom can read and write Thai language totally 5,116 men which sizing
samples by Taro Yamane’ s formulation, totally 371 samples. Instruments used were questionnaires.
Statistics used in analyzing general information were were ; Frequency (f) and Percentage (P) and
analyzing the personal factors level and the mending conflict level of headmen in Khotalu Subdistrict,
Sawi, Chumporn were mean and Standard Deviation (S.D.) and multiple linear regression analysis
(MLRA) was used in analyzing the personal factors of headmen towards mending conflict in Khotalu
Subdistrict, Sawi, Chumporn.

The results of the research were as follows : the conflict resolution level of headmen in Khotalu
Subdistrict, Sawi, Chumporn, in overall was found in high level. Consider in aspects found that all 4
aspects were found in high level and 1 aspect was found in medium level which may arrange by order
from most to least as; 1) Reconcile aspect; 2) Collaboration aspect and; 3) Avoiding aspect. Personal
factors of headmen towards conflict resolution in Khotalu Subdistrict, Sawi, Chumporm were found in
4 factors which were; Leadership factor, Trust worthy factor, Education factor, and Economic status
factor. Suggestions in conflict resolution were; (1) Should have more sudden consulting and Z;

(2) Should adjust the village committee to new blood people.

Keywords : Personal Factors Resolution Conflict.
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