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ABSTRACT

The objectives of this research were to : (1) study the level of competency of Local Government
Organization administrators at Lower Northeastern Provincial Cluster 2 ; (2) develop the indicators
on competency of Local Government Organization Administrators, and (3) examine the accordance of
competency indicator’ s structural model which was developed by empirical data. The informants of
in-depth interview consisted of 20 experts. The subjects used in the research were 300 sub-district
administrators at Lower Northeastern Provincial Cluster 2. The instrument used in the research was a
five rating scale questionnaire with 0.908 of reliability and 0.80 - 1.00 of content validity. The data
were analyzed by a computer package for data analysis.

The results of the research were as follows : (1) The level of competency of local
government organization administrators at Lower Northeastern Provincial Cluster 2 was rated at a
high level ( x =4.23). Considering each aspect, it was shown that the highest level was good
service ( X = 4.36) followed by the development of competency and personnel ( x = 4.33),
leadership ( x =4.30), communication and motivation ( x =4.29), integrity ( X =4.25), analysis and
synthesis ( X =4.21), teamwork ( X =4.20), vision ( x =4.14), collecting professional expertise
(x=4.02) respectively ; (2) The results of the development of indicators on competency of Local
Government Organization administrators revealed that most indicators drafts were harmonized
and appropriate with the objectives. However, there were some items edited to be concrete for
measuring and observing. There were 58 developed indicators to be synthesized for model
construction by in- depth interview of experts. There were 2 main elements, 10 sub-elements and 58
indicators : (2.1) the elements of principle competency consisted of 5 sub-elements and 32 indicators ;

(2.2) the elements of administrator’s competency consisted of 5 sub-elements and 26 indicators, and



(3) The results of the accordance of competency on structural model was harmonized with empirical
data by using Chi- square at 86. 161, degree of freedom (df) at 30, probability value (P-value) at
0.6708, comparative fit index (CFI) at 0.942, Trucker Lewis Index (TLI) at 0.914, Standard Root Mean
Square Residual (SRMR) at 0.050, Root Mean Square Error of Approximation (RMSEA) at

0.079.
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