UIFMIUNIN






159

VIFUIYNIN

] a [ Y A o o ax a
nuauATNMIUNATBIAUNBIDU. (2553). semananinaaiuaz 35mMIm sUssuHams
Uprasiwmsvesthaymswaisou iy ludidansuduasumsnases aauiiesnu.
FuAUNN, http://www.dla.go.th/work/abt/
Tnand wasaw. (2543). matnaseitesau Ine - vanmsuasGaliiluewina. nsamne ;
JYYBU.
a J Y Aa % an [] a o g’; d'
TMng wasaw. (2554). mathasesiieaau Ing - wanmauaeia nd Tuerian. (Naniasan 3). ngamme :
TR WU,
@ a v J a Jda ad A a o s
MYIUB ANTUYNIUN, WANG nn tazilizis sAywana. (2554). MIAATIEHANALSE NOY
o A qu a gy ~ =L 9 o Y
aussoUEHaNINe 1SN IYMs ASUANEN ; AN NARENTIUMIT IS 1Y IATL A
yammpsmsany1 GueniwufiBannsgike maumaasuniiaia). nganm ;
WMITRNGBAE UATUNTT 154,
[ U a < [ A 9
A SIMANNAIULHITIA. (2557). nseuanuiuswlyiyszmalnedmsi/nas e
oD, NFUNN : TRy,
@ 3 o a v o o
Waes 1NYIAS. (2552). MIHALINUUYEIVEI TNOINIIE FIPATITUNILUTNTIFYUA
a a J o 2 v oA a v a
(neninusilsyaniliyanauiiaia). azaunna : wiImedeaailng.
Y Jd o o L U | QA . .
insnguel 91l MmUY IAngUAIee19IWEN TI8. TUAUIN hitp://www jakkrit.
Ipru.ac.th/pdf/27 11 44/9.pdf .
4 a a 4 g.’; A aa 1
YNA V1 YAT. (2539). msinaseaiiesau Ine. (Wuin5adn 3). NTUNNA : FUNANUTALN

Mans NN alI NN do.

ol

EX]

{ v

YIUNA ANTHIAN. (2552).giluummimuswﬁﬂwm@1/?7475ﬁmuﬁﬂyw‘guﬁajmﬁﬁ
Ysgdanswa GuentiwufiSgaliyanquitada). agunwg : umInodedaihng.

W65 IWBNA. (2552). ANKIAUTTOUSAIUAMBITULAZ D565 T34 VOUH UTHIT ADIUANY
(msanAuadas nortwusmsdnmumiudia). dvalan : snImerdousens
Wyaylan.

gamad wenszna. (2551). miﬁmmWTiJiid%yfmimuzﬁmﬂﬁy?m55%7m5611@0@711?1475
frmuﬁﬂyw"?uﬁzgm Gnentwui i FyamlSyanquiuda). nzumna : winIneas
GEAtT

a % o <
UTINING UAUNDI. (2550). 1139A COMPETENCY Futney. nganmwd : 1o¥o151duns.



160

Y] = 14 o ) @ o ~ [ o o
iy Meunal. (2540). nagns mssianauea i inAneusul 001w (Tunsumstamsiaim
UAUTARBLTNUA WA AR AT, NFUN : 1IN,
o a = = 9 a
BIUeNS 13aileq. (2542). 100 U msinasesiiosau Ine w.e. 2440 — 2540. N3NNI :
v Aa 4
Tasamsvanumiau .
@ d Aav o an a o
usanyel 3¥¥e. (2548). anarIu 1%, AFUNNA : PAINTULMIINED.
2
wsanbel 5¥Bo azgINa 10INAY. (2551). mIALd Ty, matkzainmaile
¢ o A a
oL AMETTY B Issuennaaed i 29 damay 2551 ualn: aalw,
a o Y A 4 Y o A Ay o o 9y a
Hngywar aunae. (2554). lwmaaums Insead Na 1y u I Tdea vodd 13113
= ag/, dy a a 4 [ a2 o a 1
amuanTUIEg I (maunusilsyalSsanqutiuia). veuuny :
UNIIMNAEVOULNU.
sgmanazlIa AN 326. 19090 1YUAKT RUDWAY (U7 89 MOUT 190 a4TUN 13
FUNAN WA2515. ATUNN : AnIR A,
o o o o |
Usgmaaninnziounany nsumsinases. 91wIusImYINITIveIaNInTUe MU
AFUNNUHIUATUALIINIAAN. ) NUHANGIWMITNSTOUTIHYT & TUN 31 FUNAY
2553 wouuny : nsuMsUnATes nsznINumIalne
lyaes 00 Inew. (2544). raznssumsrhenfszaalenansuazaarieni b nmien ssumse mIemson
URBUNTROTANTZLMAATNIZ10gH 2. AFANN : TRRIigamaani .
sz Aiosguasysil. FuAUNN hitp:/www.lib.ubuac.th/htmlub_info /introduction/
history.html
wsso TnauTe. (2552). msusmIsnIATgunaliy. §UAUIN hitp//www.sobdai.com/news-
education/179-new-public-management-.htmL
4
WIHANA WsaigIaina. (2543). M3 Competencies gMAMIURIRA. MsasmsLFmIzan. 19 -22.
AANAY - SUNAN. 2543,
v ¢ Ay o A Ao a s o s oA ¢ I A
WRTI MITAN. (2543). IBMININNNYANTTUAIAA SUAL I ANMEAAT. (WUWATIN 7).
VOUUNY - WHIINIABATUATUNT T 1T Al
J a a = IS
Iwyad lyeraun. (2550). avssoueMsUsMITILYIIUT T IsuGounne 1T
¥ @ o @ o o a J a
AFUNWNNIUAT ARG I IFIAY NFUNHTILAT (M3UNUFUSYIMIUIHIT

MIANHY). VBULAY : UHIINAABATUATUNT I 1T


http://203.113.86.149/stat/pk/pk53/pk_53.pdf
http://203.113.86.149/stat/pk/pk53/pk_53.pdf
http://203.113.86.149/stat/pk/pk53/pk_53.pdf

161

0 aseanth. (2543). TBaTRITARETOSAIATEYT I A M Uz Guma A
vounsgnsnwinng @uanuaeadsTudiauas nindduy). nzumma : dninau
uleinenazumu dninauiaa nsznsraumalne.

3351 Tgasuna (2559). sUiuuiaunUIMNNMS UM seans Unasead uiiesnu
vosas lutszmalng (meniinusiSganigmansaui vaudia). wnasaw
UHIIMEAYIFAYUNIENT AW,

wia e, (2557). ﬂ?iﬁﬂlu76731]@%%1/555)”351!?747511747?1’18758]57‘1)’5@ Gnontiwuf
Waanagmansquitiaga). danialysil : wininedeysy 2lassnsal
Tumszsusagldus.

Sy¥Tingsa 2ilwdauew. (2548). mavSulFaussous lumsusms ninensauyud.
NIMTNTIFMT. 50(2), 10 — 24.

T35 WM. (2548). ANTTOULNNMTUSHITVONHUTHITIE AUAIATYT 191751
wennamans umImedevedsy (noninusiSyanmsfniquliuda). e
UNINNABYTN.

Sz 1eus. (2550). EMNeIRMISI M TSI, (ﬁilﬁﬂ%ﬂﬁ 2). AFANN - JRNTUTIFING T ¢,

J A

aaMIad auda. (2556). miﬁ’@mw‘i’aiiﬁf%ﬁﬂuzﬂg?uﬂmﬁyﬁ 21 ANIPNIUANEATTUMT
miﬁﬂyﬁ;ﬁLgm GnonfiwuiifFyanagmansquitada). wnasmy
HIIMEAYIFAYUNIET AW,

2355 ivsny. (2550). KPI 111418 9 make it easy. NFUNN = A0,

AN 5T, (2553). MIRaIANTTINE TNTNVeNUTTAMUANIVINAIAR d4iA

ffm‘”mmﬂmzﬂsmmsmiﬁﬂyw‘%ﬁ;@m (neninusiSyanagmansqug). wasswdn :
WHINGGEINFAYUATIB TN,

Sanuse Fanas 2560). yLhviiduasy WiRaesdimmataSanssuveanm I nendenvsy huva
maneFusenmeaniie (meniiwuiiSapniglsemaumansquiasia). wnesam
WM BN YU AT,

@ v aa 4 1 @ 10 o o
IAUTY ATYIULAS AL, (2561). IANTUUIUINNTTY ‘VINLﬁE]fﬂW?JﬁWWi‘]JﬂﬁWGMM1

Tuamssen 21. nsasouneSudu, 24(2), nINYIAN - FuNAN 2560,



162

4
an Y v A

Taude Fanuuazmituy Myaunna. (2560). anuianelavesdlFusmsauitonay

wilsdedevavesdninineus msuazina TuTadasauma U Imeaos 1wy
v Ao o a o o <

QUATIYHIN. NIETAIL TBuas WAL NHIIMEETIVADTIUAMANNINTLET, 2(2),
AINNIAY - TUNAN 2560.

a A A Y a = o o o w A A =

WLIYYF G1AWUAY. (2551). AYTTOUSVBNHUTHITADIUANYT d9NATINAN VAR U NMTAN
nuedme e 3 (entinusiliyandnmmansutuda). veuunl ;
UM NGBV ULLNY

Aaov o o o o U a a ] § =)

3ud azihu. (2550). AnwawiLEseuINNgANTINMIAAAD O a5 YA IS

= o o o o Aa oA 4 = o o o o
anAnnuyIymadle lumsiqinavesagdaeu luaomanmdenaanina
' ~ a a 14 o a a o

e iimsAnyuae e 2 nentinusiliyanagenansmitiugia). e : WINeaY
BN

a v d 9 o 1% T dg/ o Y =2 5’ dy [

Jariad Ay, (2549). MINAIANNTMITANIA NN voung luaouanTuAug e

= a a a 4 a = aQ o a

AFENINANKITNMT (MNUNUTUTYUNUTARIM AT QU VUNA). NTUNN :
UHINOREATUATUNT I 15 Al

o @ 9 A o a r o

dnimiannszuugiiuuies Tasead . (2s61). sedeesamsysmsa s wa luiszne e,
AFANW : S@e.,

@ = a o o 4

g ANsSSNIFA. (2549). LUINNMINAUIANININUYBEY Competency Based Learning.
a 4 g.’/ { an o a 4 Qy d o
(WUWATIN 3). NFUNNA - ATTAIDUABTHTUN NIAANTIFU.

o W @ 14 o
AUNNUAULATTUMIHAUITEVUIIBNST. (2556). UHUENTMAATMIHAUITZUUTIY AT
ad S 7

Tne (2556 - 2561). NFUNWA = WFU WIUN LOUA TR,

4 a 1 o < 4 a
ATYNT IATHFVDI. (2546). UNMNNUDIRUTHITTANNAUTIVOI0IANT. NTAITUTHIT

= a o ~ a a a

MIANEINHIINGIA0ATUATUNT T sl seanuiing, 2(4), 27 - 30.
o w a 14 ] A
A1IMNATTINMILTMITINesRnasesd R ey, (2558). FUAUN www.dla.go.th

Jd o a [ a o a o

quNsNe Msawdie. (2555). 15unsy Mplus SUmMsaAATIEHoyan N nganIsumaniuas

daAumans. WANIMY  WHINNETHIATAY.

A

aulin Nedew. (2550). MFHALIFUMULMTHANIAUTTOUS NN TUTHITYOIFUTHIS

4 =

@ 2 o o o o a a J a
szaunan luynmendelumavvessy (meninuiilsyanquinusagmansqul
Vadin). AFUNNA : JNINTITIBFINGE0.
A o o a 1% o a a J
AT AU, (2551). meiangiumsianisa Ny i Imerdensag (metwus

WyalSyanauiinma). nzunnd : INIIMeaes WAL,


http://www.dla.go.th/

163

[

AnsHy auma. (2547).miﬁwu79‘1’31]@%2/@@?7971/‘”1;@@1/%1;7éumig. GnendinusaFyan
MSANMIGBRTUNR).  NFUNN - U INOOATUATUNT I TA.

oty Sndseysnd. (2556). aussousdusns lauSouTuamassuii 21 dasndaai
msAnpBENAnE 1vai 20 Geninus B aaAnmeaasmnTadia). vouuny ;
UNINGABVOULNY.

iU Wulin. (2554). maddeuazwann Tsunsuauss ouzg U5 v BT WM. N5a3
USHISMSANET W Ineaevenny, 7(1). MnTny - Qe 2554,

910581 NN, (2547). Career Development in Practice. AFANWA : 18¥DI51HUIADT.

BoIms NaUIIY. (2547). ﬂ?iﬁwu7;371]1/'\7%;71)711ﬁ7!§i)5116\7ﬂ751/§17/§ﬂ75ﬁﬂy7ﬂﬁ!ﬁ;§7u
(neniinusiSyapmsanuqug dasia). dvglan: sedousans.

SaATun BunsmunanazirImesndna. (2549). meiauFUuuyaNssauE AUA NI
I MIVNe1158 1 Ine1dovedsy tenvuuas lumsuvedss. njunng ;
W MGeAIUATUNT I T AN,

Adair, J.E. (1996). Effective Innovation: How to Say Ahead of The Competition. London :
PanBooks. Agsornintara, Adshariya: Swasdio.

Blancero, D., John, B. and Lee, Dr. (1996). Key Competencies for a Transformed Human
Resource Organization: Results of a Field Study. Human Resource Management no, 3(5),
125 - 128.

Boyatzis, R.E. (1993). The Competent Manager. New York : McGraw - Hill.

Cave, M. etal. The Use of Performance Indicators in Higher Education. London : Jessiea
Kingsley

Christiansen, J.A. (2000). Building The Innovative Organization : Management Systems the
Encourage Innovation. Hampsgire : Macmillan Press.

Hoy, WK and C.G. Miskel. (2008). Educational Administration : Theory, Research, and
Practice. (8thed). New York : McGraw - Hill.

Hair, JF., Black, WD, Babin, BNJ. Anderson, RE. and Tatham, RL. (2006). Multivariate data analysis. (61h
ed). New Jersey: Prentice Hall

Higgins, James M. (1995). Innovate or Evaporate : Test & Improve Your Organization’s

10Q-1ts Innovation Quotient. New York : New Management Publishing Company.

Johnstone. J.N., (1981). Indicators of Education Systems. London : UNESCO.



164

Muhlemeyer, Peter. (1992). R and D-Personnel Management by Incentive Management : Results
of an Empirical Survey in Research & Development. Personnel Review. 21(4), 27 - 36.

Ozcelik, G. and Ferman, M. (2006). Competency Approach to Human Resource Manager :
Outcome and Contributions in a Turkish Cultural Context, Human Resource Development
Review. Thousand Oaks : March.

Rylatt, W.J. and Kazanas, H.C. (1994). Creating Training Miracles. Sydney : Prentice - Hall.

Spencer, L.M. and S.M. Spencer. (1993). Competence at work.Model for Supperior Performance.
New York : John Wiley and Sons, Inc.

Stoner, A.F. and Wankel, .(1986). Management. (3 rd ed). New Dellhi : Prentice - Hill.

Sherwood, Dennis. (2001). Smart Things To Know About Innovation and Creativity. Oxford :
Capstone Publishing Limited.

Shales, Carole. (1991). Rewarding and Stimulating Creativity and Innovation In Technology
Companies. In Technology Management : the New International Language on 27 -
31 October 1991, 2(3),609 - 612.

Tidd, J., Bessant, J. and Pavitt, K. (2001). Managing Innovation Integration Technological
Market and Organization Change. Chichester : Jon Willey and Sons.

Write, T. (2001). HR Competencies : Getting Them Right. Sydney : Prentice - Hall.

Watson, Samy Hanna. (2000). Leadership Requirements in the 21 § Century : The Perceptions of
Canadian Private Sector Leaders. (CD-ROM). from: Dissertation Abstracts International :
9979888.

Weiner. (1989). Indicator of Success in Teacher Education a Review and Analysis. SI : Sn.

Wiersma, W. (1995 A) Research methods in education: An introduction. Boston : Allyn and
Bacon.

Wiersma, W. (1995 B). Statistical Reasoning for the Behavioral Science (Second Edition).
Boston : Allyn and Bacon.

Young, J., Robyn, M. (2000). Is Leadership Trait Theory Fact of Fiction? A Meta Analytic
Investigation of the Relationship Between Individual Difference and Leader Effectiveness.
(CD-ROM). from: Dissertation Abstracts International: 9943589.

Zwell, M. (2000). Creating a Culture of Competency. New York : John Wiley and Sons.



