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ABSTRACT

This research aimed to study the capabilities of using the information technology and study
the factor influence the capabilities of using the information technology for performance of employee,
Global House Public Company Limited (Thailand). The sample was 207 employees working at
Global House Public Company Limited. (Thailand). The instrument for collecting data was the
five rating scale questionnaire. The statistics were descriptive statistics and multiple linear regression
analysis.

The research results were found that ; (1) The capabilities of using the information technology
for performance of employee, Global House Public Company Limited (Thailand) as overall and
all aspect were at moderate level, ranking mean from highest to lowest were; attitude, knowledge
and skill respectively. However (2) The factor influence the capabilities of using the information
technology for performance of employee by statistical significant at .05 levels were the Learning
Organizational Culture, Good attitude towards information technology, and Achievement Motivation ;
with multiple correlation coefficient at 0.515 and could together predict the capabilities of using
the information technology for 26.60 % with standard error in forecasting as + 0.630, thus, the
equation of predictive the capabilities of using the information technology was ; Y = 1.371 + 413
(Learning Organizational Culture) -.266 (Good attitude towards information technology) + .362
(Achievement Motivation) (3) The Suggestions to promote the use of information technology in
the workplace of Employee, Global House Public Company Limited (Thailand) Roi - et Province.
Should be done. The organization of this learning organization and personnel. Effective work processes

and effective performance, Teamwork is a form of teamwork. Create a process of learning and



understanding, prepared for change. Give the team the opportunity to work and have the power to
make decisions. (Empowerment) To promote the atmosphere of initiative, And innovation, which

will create a strong organization. And face the competition.
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