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ABSTRACT

The purposes of the research were: (1) to assess the appropriateness of the components of
roles of female executives under local administrative organizations in the Northeastern Region;
(2) to confirm the components of indicators for roles of female Executives under the local administrative
organizations government organization with the empirical data; and (3) to design a model for
developing the roles of female executives under the local administrative organizations in the
northeastern region. The sample subjects of the study were one hundred and sixteen female chief
executives of the local administrative organizations in the northeastern region. Krejcie and Morgan
table was used for calculate the sample size. The data was collected by a 5 - point rating scale
questionnaire with a .75 reliability index. The statistics used were the percentage, frequency, mean
and standard deviation. Confirmatory factor analysis was used for the study. The content analysis
was assessed by fifteen experts.

The results showed that: (1) the average appropriateness of the roles of the female executives
under the local administrative organizations in the northeastern region was at the highest level.
The four high items of the appropriateness were professional knowledge and vision, good model
of roles, efficient leadership, and transformational leadership; (2) the components of the indicators
for roles of the female executives under the local administrative organizations were consistent
with the empirical data; (3) the overall opinion of the experts toward the appropriateness of the
model for developing roles of the female executives under the local administrative organizations
government organization in the northeastern region was at the highest level. The suggestions were

: (3.1) Should perform develop transformational leadership; (3.2) promote or support develop leaders



to exchange knowledge about administration; (3.3) develop the indicators of local government

administrations; and (3.4) specify capacity of chief executive of local government organization.
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