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ABSTRACT

This research aimed (1) to study the Role of Thai monks in the 21 * Century, (2) to study
factors influence to the Role of Thai monks in the 21 ™ Century, (3) to establish and confirm the
development model of the role of Thai monks in the 21st Century. This research was held at Sangha
Administrative Region 11 consist of Chaiyaphum, Nakhon Ratchasima, Buriram and Surin.
The sample for answer rating scale questionnaire were 393 monks consist of Provincial Sangkha
Head, District Sangkha Head, Sub-district Sangkha Head, Abbot and Vice-Abbot. The target
population for criticism the model was 21 Sangkhas. The instruments were the rating scale questionnaire
and brain storming questions. Analysis data by descriptive statistics, multiple regression analysis
and content analysis.

The research results were found as follows ; (1) The Role of Thai monks in the 21 B Century
as overall and all aspect was at moderate level, considering each aspect and ranking mean from
highest to lowest; Spiritual Leadership Role , Symbolic leadership, The role of missionaries, Social
development role, and Leadership role in Buddhism respectively. (2) The factors influence to the
Role of Thai monks in the 21 ™ Century by statistical significant at .05 levels were the inspirational
creation, the trust, the talent management, the intellectual stimulation, the result based management
(RBM) and the goals and objectives together setting with coefficient of correlation was multiple
at 0.796. Those variables could together explain the variation of the Role of Thai monks in the 21 !
Century for 63.40 (R2 = .634). (3) Development Model of Role of Thai Monks in the 21 o Century
consist of ; Motivational Development, Intellectual Stimulation Development, Trust Development,

t goals and objectives together setting Development, talent management development, and the result



based management (RBM) development. However, this model was appropriate at a high level

(X =4.13,S.D. = 0.34).
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