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ABSTRACT

This research aim 1) to study the factor effecting the achievement of Human Capital
Development of Sub-district Municipality in North East Region. The sample was the 248 Sub-
district Municipalities, they were selected by Yamane’ method. The statistics for collecting were
Pearson Product Moment Correlation and Multiple Regression Analysis. 2) To build and confirm
the Model of Human Capital Development of Sub-district Municipality in North East Region.
The target population was the expertise, the scholar person and the executive for 20 persons,
selected by Purposive Sampling.

The research results were found that. 1) The opinion toward the factor effecting the
achievement of Human Capital Development of Sub-district Municipality in North East Region
was at high level ( X =3.90), ranking the mean from highest to lowest; the organization structure
(X =3.96), the motivation and the participation ( X =3.92), the organization culture ( X =3.91),
the engagement (X =3.90), the management (X =3.89), the leadership (X =3.86), and the
technology information ( X =3.84). 2) Factors effecting the achievement of Human Capital
Development of Sub-district Municipality in North East Region by statistical significant at .05
levels were; the organization culture (X2), the participation (X8), the organization structure (X1),
the engagement (X7) and the technology information (X4), these variable could predict the
achievement of Human Capital Development for 88.60%; The equation; Z = 028672 + 034178 +
0377Z1 + 0230Z7 + 0230Z4 3) Model of Human Capital Development of Sub-district
Municipality in North East Region found that; 3.1) the organization culture Development namely;

the continually self-development, Creating a climate of freedom of thought, promoting learning



and applying knowledge freely, Learning about duty and responsibility, Promote a transparent
working environment, and applying Good Governance. 3.2) the participation Development ;
planning, Promotion for giving opinions on development, promoting participation in development
activities, and benefit allocation 3.3) the organization structure development; proper grading of
command, communication, and development of the relationship hierarchical personnel. 3.4) the
engagement development ; creating pride in functions, best practice, creating a sense of
ownership of the organization, motivation, and development of operational readiness 3.5) the
technology information development ; using of modern materials, information technology
development, the human resources development by technology, promoting the use of information

and technology, and creating value from information technology
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