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ABSTRACT

This research aimed to 1) study the administrative competency of middle executives of Rajabhat
University, 2) study the working efficiency of middle executives of Rajabhat University, 3) study
the influence of administrative competency that effected to working efficiency of middle executives
of Rajabhat University, and 4) build and verify a Developmental Model of Administrative Competency
of middle executives of Rajabhat University in the Northeast of Thailand. The sample group was
the middle executives amount 175. Questionnaire was used as the instrument to analyze data. Data
analysis was found by Descriptive Statistics and Multiple Regression Analysis including to build
and verify a Developmental Model of Administrative Competency of middle executives of Rajabhat
Universities in the Northeast of Thailand by interviewing. Moreover the verification was found
from the experts amount 25 people collected by Purposive Sampling.

The results found that; 1) the administrative competency of middle executives of Rajabhat
University in Northeast was overall at high level (X = 3.86). Considering each part found that
there was in a high level in every part arranging in order from highest to the lowest means as follow ;
the work coaching and assignment (X =3.95), the authority commanding (X =3.91), and the
holistic viewing (X = 3.89) respectively. 2) The working Efficiency of middle executives of
Rajabhat University in the Northeast as overall was at high level (X = 3.80). Considering each
part found that there was in a high level in every part arranging in order from the highest to the
lowest means as follow ; the acceptance of subordinates (X =3.89), the teamwork, the continuous
development (X =3.87), the leadership and care for subordinates (X = 3.81) respectively.

3) The elements of administrative competency that influenced to working Efficiency significantly



at .05 were; the government Strategy Planning, the authority commanding, proactive performance
the organization and bureaucracy understanding. The correlation coefficient was 0.704 and could
jointly predict the working Efficiency of Middle Executives for 49.6 % with standard error at T
0.376 4) A Developmental Model of Administrative Competency that effected to working Efficiency
of Middle Executives of Rajabhat University in the Northeast was consisted of the government
strategy planning, the authority commanding, proactive performance and the organization and

bureaucracy understanding
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