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ABSTRACT

The objectives of this research were study level of motivating in operate of Sub - district
Municipality Officer. Compare motivating in operate of Sub - district Municipality Officers classified
by gender, education, type of Officers, work experience and Monthly income. And suggestion
about motivating in operate of Sub - district Municipality Officer in Muang District, Kalasin Province.
The samples are 226 Sub - district Municipality Officers in Muang District, Kalasin Province.
Was determine by Taro Yamane. The research used questionnaire with the discrimination power
between .22 to .99 and reliability at .86. The statistics used were frequency, percentage, mean,
standard deviation t - test (Independent variables) and (One - way ANOVA : F - test).

The research results were found as follows 1) The motivation of Sub-district Municipality
Officers in Muang District, Kalasin Province as overall at moderate level. 2) The results comparison of
motivating in operates of Sub - district Municipality Officer in Muang District, Kalasin Province.
Classified by gender, education, type of Officers, Work experience and Monthly income found
that as overall at moderate level. 3) Suggestion about motivating in operates of Sub - district
Municipality Officer in Muang District, Kalasin Province. Follow : Personnel should work in
accordance with the plan. The organization should have financial support to study at a higher level.

And colleagues should assist each other regularly.
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