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ABSTRACT

The objective of this research was aimed to study the level of Work happiness, Factors
affecting Work happiness of personal at Justice Court Legion 4 and Suggestion about enhancing
works happiness of personal at Justice Court Legion 4. The samples used in this research are 282
personnel who are officiate in Justice Court Legion 4. The samples size was determine by
Taro Yamane using Simple Random Sampling. The research used questionnaire with the
discrimination power between .22 to .88 and reliability at .90. The statistics used were frequency,
Percentage, Mean, Standard deviation and Multiple Linear Regression Analysis.

The research results were found as follows: 1) Work happiness of personal at Justice
Court Legion 4 as overall at moderate level. 2) Factors affecting Work happiness of personal at
Justice Court Legion 4. Got 4 variables follows: Corporate leadership factor, love in work factor,
Relationships in the Workplace factor and Quality of working life factor. .796 Multiple
correlation coefficients value. The percentage of the independent variable was 63.30 % and the
independent significantly varied at the 0.05 level. The equation of T-score was presented at follows:

Y =1.307 + 0.158 (X,) + 0.206 (X,) + 0.135 (X,) + 0.137 (X,)
7=0.460(Z,)+0.308 (Z,) + 0.224 (Z,) + 0.228 (Z,)
3) Suggestion about enhancing works happiness of personal at Justice Court Legion 4 follows:
Personnel should be creating confidence and Attentive Sincere to each other. Organizations
should be providing power for operation. Organizations should provide power for operation and

decided to work yourself.
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