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ABSTRACT

This study aimed to investigate the level of employee engagement KalasinPlastic
Factory, Compare employee engagement of Kalasin Plastics Factory Kalasin classified by
the size and suggestions for strengthening the employee engagement Kalasin Plastics Factory.
The study population was the employee of the KalasinPlastics Factory total of 241 people and
used a questionnaire to collect data. The questionnaire reliability was. 98 and analyzed using
statistical computer program using percentage, mean and standard deviation.

The finding showed;

1. The employee engagement of Kalasin Plastics Factory in overall was high level (

M =3.60, O =1.31) when classification level in all aspects found the presence( ££ = 3.65,
O = 1.33),confidence in the goals and values of the organization ( ££=3.63, O = 1.37),and
is proud to be part of the organization ( ££=3.62, O = 1.33), the willingness to devote their
efforts to the benefit of the organization ( ££=3.59, O =1.33), the demand side participation
(4 =3.56, O =1.37) and loyalty to the organization ( ££ =3.52, O =1.32) ,respectively.

2. The comparison of employee engagementKalasin Plastics Factory by sizes was
differently. The employee engagement of small Kalasin Plastics Factory in overall was high.
When classify by sides found that the level of the six aspects as to be part of the organization,
the presence confidence in the goals and values of the organization, the willingness to devote
their efforts to the benefit of the organization, the demand side participation and loyalty to the
organization, respectively. The employee engagement of largeKalasin Plastics Factory in
overall is moderate. When classify by sides found moderate in six aspects as presence confidence

in the goals and values of the organization, the willingness to devote their efforts to the benefit of



the organization, the demand side participation and loyalty to the organization, respectively.
The resulted in the average level of employee engagement Kalasinfactory plastic in different
sort, the descending side is proud to be part of the organization, the loyalty to the organization
confidence in the goals and values of the organization, the presence, the demand side
participation and the willingness to devote their efforts to the benefit of the organization,
respectively.

3. The recommendations for strengthening the employee engagement of Kalasin
Plastics Factory;

3.1 Should encourage employee to work in a plastics factory of the rest without
leave to work elsewhere.

3.2 Should allow employee to participate in the development of work and staffing
to suit their abilities by positions employee assigned to work at full capacity, although it is
beyond their assigned duties that it can be done effectively.

3.3 The employees should adhere to the rules of the organization work effectively
according goals confidence in their own organizations, although the working conditions were
not thought to be resigned to work elsewhere, no matter the state of the organization will
change.

3.4 Should allow employee to participate in the review or planning a joint
collaboration of the organization.

3.5 When assigned by the supervisor should attentive staff ability to work hard to
achieve success, taking into account the benefits, the advancement of the organization's main.

3.6 Employee should be proud to be part of the organization and to work with

organizations that are not resigned to work elsewhere.
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