yoFes: UrdedmarousedvinalumsuiRnuvesyaansaneivins ammivende

WNYPHRINTUS W ING1NY

ya o U a Ca 5 U a o a
HAde:  yly envindas Uy : Us.a. Sgusvenauenansnu) Unidin)
¢ = o = Lo ¢ ¢ al Y
210198NUSNEN 1 WALATANA oA 9INTENUI A MEAN
IA.ATAYYN PaQH 911NN
ANATEVENUS oSty 911NN

WNINGRETVAYUINETAN 2559
UNARNED

1
Ay dao

mATlTmUszasdvasnsideiile 1) Anuneduiidsnaneussaniualy
MUFUTRIMRIYAAINTANETINT WINENdELNaWIaIN T IT ISy 2) Wlefnw
UsganBHan1sUN URMUUBIUARINTENETYINTG UMINYIGEIWIAINTUITIVINGIRY
3) WflefinwAnuduiusvesiladefiiinadeUssavdnalunsuiiinuvesyaainsans
F1M3 WTINENEETINAINTUTITINIEINAE 4) ileAnwILLIMSNNIRALINTT
U URNUIDIUARINTANLTYINTT UNTINYIRETRIAINTUTIVINGINY UnaUayan1TIde
1) Ussrnsuaenauiiegnd akn UraInsvesuinIngIauaneivInis unIneaeu
PANTUTIVINGIRY F1UU 361 JU/AU MvuavwInngumeg1alneLiieuinaginig
mansTuazaesuau linguiegns $1uIu317 sU/au 2) ngudmngldud §idermy

a o

tnivnsuazinssaand $1uau 10 U/auedesieldlunsiiusiusy Tiua
WUUgaUnUKAEhuUTUANN1sdIN 1Yl
HANTITENUN

1. YeduildsnaseuszsansualumsufRnuvesynainsaneizins
W InedinainTusvinetds lnssmeglusziu snnidlefinsanluusazsy
wuisuiifidiedeunniigafe suviyuariddlalunsufifnu sesasnfedu
Ms3uiunumuasTiesiiane fMuUTIBINAYEIBIANNS

2. seiunsUHURUYBIYAAINTANEIYINTT UMTINEIFEUMITRIAINTE
Tngsaris agfluszduann@esmuddunnunlumiosnuhduideadonniaade

N15IANITIEUNITABY TRIRADAIUNITIVY uazoeianfe MMuUNITUIMITIVING



3. MSAATILIANUEURUTTEIN9UT8 WU Taduauanudiaduludiies

a

fAuduiusiuUseansn MM U URNUYeIYAIINTANEIYINIT UNTINGIREUNIPHIAS

LY

a LY = ' NV o W aaa A [J & =
NIUINVINYIRYUINNER BYWUUYANAYNNANANTEAU 01 9998911A8 NNTUTUNY

wenNMmuUsiieunmualauduiusiulssansnnnisujiRauvesyaainsay

aad

AVINTT UNINYIFEUMNRIAINTUTIYING e ehslitediAgynisadansedu .01 eniiu
AIUUTIHINIAVRIBIANTS Hanuduiusiulssdnsnmnisuifauvesypainsaiy
N5 WTINENdEIYaINIUTITINeIdy ereliluddymeainisedu 05

1. YadviidmasioUsyavsualumsUfifnuresyaainsangivinis
UATINEFINYNAINTTITINeNdE Ve 9 fhanansneBuneyseAvaralunsui iR
YDIYARINTAYIVING UMINITEUMNPNRINTUIYING el laTesaz 59.00

[y

a 2 a1 | w =% Ao o w aad gy =
UA1 R = 0.590 wagdA1wuas F Ny 61.837 BINUYANAEYNWEFOANITEAU .05 U@LUsn

Mo

Wayiiingannis 5 fuds waziinrmdiiusidaun

5. WINRNSALIYARINTAEIYINTT VDWW INGFEUNIRIAINTY AU
Wunszurunsimwld 4 wumie fe nsmanusdulunswmmn, N1539uRuRaIu,
nsUfURmulaTINsHAIL kagnsUseliunalasansiaw uaenmsiawiyaainslu 6
AU Aip MIALIALLEY, NMSHNBUIHLAEANWIANW,NSANWIRE, NM1TUTMNTIANNS,

NFeUIUNUH IR kagnsUseliunanisuUReu



TITLE :  Factors affecting the effectiveness of operational staff of Maha

Chulalongkornrajavidyalaya University

AUTHOR: Bunchai Atittang DEGREE: D.P.A. (Public Administration)
ADVISORS:  Asst. Prof. Dr. Phukdee Phosingh Major Advisor
Assoc. Prof. Dr. Sanya Kenabhoom Co-advisor

POL.SEN.SGT.MAJ.Dr. Suthiphan Arunyavas Co-advisor

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2016

ABSTRACT

This research aims of the research. 1) study the factors that affect the
operational effectiveness of the academic staff of Maha Chulalongkorn
rajavidyalaya University. 2) to study the effectiveness of the performance of
the academic staff of Maha Chulalongkornrajavidyalaya University. 3) To study
the relationship of the factors that affect the operational effectiveness of the
academic staff of Maha Chulalongkornrajavidyalaya University, and 4) to study
the development work of the academic staff of Maha Chulalongkornrajavidyalaya
University. Research Resources 1) and a population sample of university
academic staff of Maha Chulalongkornrajavidyalaya University No.361, sample size
was determined by the criteria in the table of Krejcie and Morgan. The result was
a No. 317, 2) targeted include experts, scholars and experts No.10, instrument
used in the collection include questionnaires and interviews.

The research found that

1. Factors affecting the effectiveness of the performance of the
academic staff of Maha Chulalongkornrajavidyalaya University. Overall Rankings
Considering each aspect with the most is the morale of the workers. The second
is the perception and role is minimal. The atmosphere of the organization

2. The performance of the academic staff of Maha

Chulalongkornrajavidyalaya University as well as at a high level. In order from



most to least find that the side with the most is teaching. The second is research.
And minimum The ACADEMIC ADMINISTRATION

3. Analysis of the relationship between the factors of confidence in
himself. The most Correlated with the performance of the academic staff of
Maha Chulalongkornrajavidyalaya University. The level of statistical significance
.01, followed by teamwork. In addition, almost all variables are correlated with
the performance of the academic staff of Maha Chulalongkornrajavidyalaya
University. The level of statistical significance .01, except for the atmosphere of
the organization. Correlated with the performance of the academic staff of Maha
Chulalongkornrajavidyalaya University. The level of statistical significance .05.

4. factors that affect the operational effectiveness of the academic
staff of Maha Chulalongkornrajavidyalaya University, the 9 can explain its
effectiveness in the performance of the academic staff. University of Maha
Chulalongkornrajavidyalaya of overall percentage of 59.00 with R2 = 0.590 and
the value of F is equal to 61.837, which is statistically significant at the .05 level.
There are important variables into the equation 5 variables and positive
relationships.

5. The development of academic staff of Maha Chulalongkorn
rajavidyalaya University. The fourth approach is to develop a process to
determine the need for development, development planning, the
implementation of development projects. And evaluation of development
projects and development in six areas: personal development, training and studly,

education, management, operational processes and evaluation of performance.



