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ABSTRACT

The purposes of this research were to 1) investigate health situation of
elderly, community context, and health management process for elderly in
community, 2) examine and develop appropriate multicultural health
management process in community, and 3) inspect behavioral results of elderly
through multicultural health management process. This study was conducted
using mix methodology. Both qualitative and quantitative data were collected
from 50 samples consisting of elderly and multicultural leaders during 12
months.

The findings of this paper were presented as follows.

1. Regarding the elderly’s health data, it found that most of them had
chronic diseases stemmed from changing community context. In the past, the
elderly’s health management process was provided by their children and
families. However, several organizations had more important roles in the health
management process but it was not consistent with food culture, work culture,
and elderly’s belief and mind.

2. In terms of the investication and the development of appropriate
multicultural health management process for the elderly in the community,
there were 5 stages applying principles of physical and mental care and

teamwork. These stages comprised of analysis of knowledge in multicultural



community, group generation to acquire knowledge together and systematically
arrange knowledge in the community, process design and community knowledge
filtering, process movement, and reinforcement and learning together.

3. According to the behavior of elderly who participated the multicultural
health  management process, the results demonstrated that the food
consumption behavior was better. They were also satisfied with the care from
their families, society and community that realized the elderly’s value and
importance. Besides, the mental health and the attitude towards living in the
society of the elderly who took part in the multicultural health management
process was better. Their health condition and stress assessment were at good
level without any stress. They also passed criteria forelderly and family role

models.



