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ABSTRACT

The objectives of this research were 1) to study the motivation levels to
work of the personnel of sub-district administration organizations. 2) to compare
the motivation levels in work performance of the personnel of sub-district
administration organizations and 3) to suggestions about the motive of personnel
administration district in maha sarakham .The sample was 323 personnel of sub-
district administration organizations, selected by Yamane’s formula. The
instrument used for collecting data was a five-rating scale questionnaire. The
obtained data were subsequently analyzed to find the percentage, mean and
standard deviation. T-test (Independent Samples Test) and F-test (One way
ANOVA) were also used to test statistical significance at .05 and pairwise
comparisons were applied using Scheffe method .

The results are as follows

1. The motivation level in work performance of the personnel of sub-
district administration organizations as a whole and individual aspects was at a
moderate level ranging from advancement in work, work itself, recognition,
responsibilities, interpersonal relations, policy and administration, salary and
fringe benefits, working condition and supervision respectively.

2. Age educational work in practice and working life at different levels

comment about the motivation for the performance difference is statistically



significant at the .05 level. The gender difference in opinion regarding the

motivation to work. not different.



3. Feedback about the motives of personnel administration in maha sarakham
district found that the success of the work. Should the morale of the staff
working on the goal. The recognition should have recognized the competence of
the individual. And the organization is expressed in friendship relations to the
good. The advance in rank employees should be encouraged to advance in rank.
And should be considered good. With a passion for justice responsibility there
should be a clear division of responsibilities to achieve the performance
characteristics of the work should be encouraging employees to work as a team
and should encourage employees to work on time and on duty. Policy and
Management employees should be encouraged to have unity of rule. Should
have respected the opinions of subordinates. The relationship between
employees should be encouraged to have activities such as a study visit in the
work environment. There should be training the mind to personnel development.
To create a good attitude in practice. The salary and fringe benefits should be
awarded to employees who perform the benefits to the district administrative
office and should have the support staff to receive training in various courses of

the department of local administration promotion training.



