1]
A

A o a Y a Y J 1 = Y

BOLIDN ETJLHJTJﬂ'liW@JHTJT]ﬂTaﬂLV]ﬂuﬂ‘lﬂlﬂuﬂﬂﬂﬂWﬂLﬁQﬂ'liliflug

vy o d a @ J Y a

FIdY  : AUNIH UMY PSaya : 1U5.a.(gnsmanimsnauginia)
r.’d' Y J a a I (Y

i’)]ﬂ'lﬁﬂﬂ‘l.l%ﬂ‘]sﬂ P HAAT.INTTIA  aNLaA 61%']3ﬂ‘ﬂlﬁﬂ‘1911’?aﬂ

a = S '
IA.AT.9INT A3 61%138‘ﬂlﬁﬂ‘]&ﬂi’m

NHINNAYINFHHUMA1ININ2558
QU |
UNAAED

Ao g‘/ gdw s A = a A Y a A
M3IBASINLINYU T2 a9n 1) INDANHIBNTNANINATI NNODULASDNTNATIV

q

o A 1 I 4 ] = 9 a o a A Y
élli’)\‘l‘ﬂﬁ]%ﬂﬂﬁ\iW’GWI@ﬂ?”lill‘l]‘L!’fNﬂﬂ”l'il!ﬁ\‘]ﬂ?iliﬂugallﬂﬁ'J‘I/Ifﬂ’dﬂmﬂuﬂ 2) LW’E)ﬁ'iNE‘iJLL‘U‘U

o Aa o a Y I 4 1 = Y A 9 Aa

MaRaImedemaialiiuesnnsunamsiseuy 3) ienaaedly uazisziiuma
] a o a Y I 4 ] ~ Y aAad o A Aaw ]

supumsdanImeaumatalmiuesinmsuranisizeui BAUNTUNTIVY 1109

< A A A = A A Y, A A o A
ponily 3 5282 A 52EEN 1 INBANKIBNTNANIATI NNBONIAZINTNATINYBITIIEN
' ' I J 1 = a @ a a Y a
dananennuiluesdmsniinsizouivesineasmaiin Uszans AsIneiaemailn
Miszmasiuau 120 Inede nqualeg1eiznoudle 92 Ineds Tauanmssiuia

[ a3 IR ] a 4 o
awdadin a3 uuuaeUNUNUY0YANNNUAIE1N MInTIzHToyanseii Ineld

a 4 aaa J a 4 a

Tsunsuneuiumes adanly laun msdnszdaumadilaseaiialaoldTsunsy
a v W A o | A 9 9
A a(LISREL)UAS AU AUNUBINGTAU(Pearson’s Correlation) 338N 2 ﬁiwﬁiwgﬂuuu

@ a @ A Y 4 ] = 9 o @ a 4
manaImndemaiinliiuesanmsuriimsisons Tanhgduoumsnanninny
Tumsilszauidal§1ian35(Worhshop) Taefui3 11552 1UgUBINUIBNU AT YAAINT
nuMsAny WniFeu nAny1 dUnasovamau 1NN ANZNIIUMTADIUANY
HAZNIIUMIVIMITINGAETIUIU 30 AU waztiuauenamsausuuz Tumslszyungu

9 v
698(Focus Groups)uosautouanimiagiuazendsionansiualunseagulve 1y
1352 AUANDI(Brain Storming) 53837 3 nAaeeld waziszdiuwagiuuumswan
a o A v I s ' ~ % Yy A oA ' )
Menasmaiialiiluesanmsunimsisoud laslunsesionadounounaasduas nainig
Y o 9 Ay v a o Y Aaa a I Y . . .

naaod udnihvoyad lauainszi Ineldadamsinsizyideya Multivariate Analysis of

Variance (MANOVA)



NANIFIVENUN
v Aa 1 I 4 ] =) 9 a ] a =) o w 1
1. ThashlinagonnuiueinnsuninsFeuivesIneraomailn Head1aum
r'd
dudszansonsuaninun ldwndes Ao 1) dademumsiauaguazfinan.3s) 2)
Y] o a Y] Ay o J o a 4
Tademun1gdimeinms(o.32) 3) Taseduidenien Wusnauazgnsmans(0.28)
v 9 =S = [ [ =\ [ 3 4
taz 4)vemuma lulaguazsuuauCo11) ¥91799sa3na1UNanen UL UDIANIT
unemsiseuivesinendumaiinediiisdAyneadanszan .05 mumsnagol
a Aav Y a k4 a 9 9 a
AUUAFIUMTIBAWNTAATEHAUM T TaTed 19 Tae s T sunsudasa(LISREL)
[ v J J v
Llazﬁ‘ﬁﬁuwu‘ﬁlﬁEliﬁu(Pearson’s Correlation)
@ a o a Y I 4 ] = YA Y 49!
2. sunumswanInedumaia i uesdmsuranisizeuinasauy
sznoudremanan 4 a1u Unanssulumswann 12 fanssu Ao
2.1 Sumsviaaguazinau 1 nonssu ldunmsdudumseususiu
MIRANAFUAZINY 1Azl 1A
Y Y o a a Y ' o A 9 Y o
2.2 MUAMEANNMATINS 1 g5y laun maduiumseusumunzdin
MaINM3 tazlPiineia
2.3 adesiond iusnauazgnsmans 4 nonssu laun masmuansoy
[ a 4 4 [ a Aa oA Y]
MINAU MIAATIEHEIANT MIFuuuTIUFUANT vazmsnunuud ludlSuilse
9 = a Y 1 )
2.4 uma TuTaduagszuuU 6 NINTIY 19LA ATOUITNANT 19 11 51nTY
Windows 11J51tn5UMicrosoft Word 11/511n51Microsoft Excel 11J5un54Internet ,E-mail
a I'd a o
T1J51n35uMicrosoft Power Point 4tazn13 1% 11/5unsunauiiaaes lun1side
9 Aa o a o a vy a3 4 [
3. wamsnaaed lsuazilsziugduuumsiaunimadumaiia i ue imsuna
msiSeuinuinerdemaiinyuesnie nuneUMINAaDILazHaININAae lFguuy

o a [ a Y I s 1 =} Y A o Aa [
ﬂ”ISWGJJ‘L!"I’J‘VIEJ”IaElmﬂl!ﬂiﬁlﬂuﬂﬂﬂﬂ"lillﬂﬂﬂ”lilifll!g uwamimmmmTﬂasammmn

[
[

@ ] A v o W aaa =3 FUAl 9 o a U o 9 dg@l
NUBIWHUITIAYNWADANTEAU .05 i]Qﬁ'g"‘]Jllﬂ’J"lﬂﬁslﬂfg‘]JLL‘]J‘]Jﬂ"liwwu"mEj’Ji]EJE‘TiNGU‘LJ

= o 9y o A a [ a Y I 4 1 =] ﬁ}dds!
1IWﬁ‘1/]'161??ﬂ'li@'lluu\ﬂu"ll’EN’J‘V]EJ'IﬁElWIﬂuﬂﬁl‘ﬁlﬂu@\?ﬂﬂ'lill‘ﬁ\?ﬂ'liliflug@mu



TITLE : A Development Model of Technical College to be Learning Organization
AUTHOR : Somphong Intachai DEGREE : Ph.D.(Regional Development Strategies)
ADVISORS :Asst.Prof. Dr. Rungson Singhalert Major-advisor

Assoc.Prof. Dr. Suwakit Sripathar Co-advisor

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2015

ABSTRACT

The objectives of this research were 1) to study the direct effects indirect effects and
total effects of factors contributing to technical college to be learning organization, 2) to
construct a development model of technical college to be learning organization, and 3) to
evaluate the development model of technical college to be learning organization. The
research procedures consisted of three phases.

In phase 1: it was aquantitative research studied on the causal factors contributing to
technical college to be learning organization. The populations of this research were 92
technical colleges. The data were collected by a questionnaire and analyzed by the computer
application. The statistics applied in this research was a structural equation model (Path
Analysis) by using LISREL application and Pearson’s Correlation.

In phase 2: it wasa qualitative research to construct a development model of
technical college to be learning organization. By using the findings from the research in
phase 1 as a tool to construct a development model of technical college to be learning
organization through a workshop of 30 executives , teachers, technical officials, students,
students’ guardians , community leaders and educational administrator and educational
development committees, by purposive sampling technique tocomment on a constructed
draft development model in the form of focus group discussion and brain storming.The
development model was then revised based on the experts’ comments and recommendation

and finalized for use in phase 3.



In phase 3, it was an evaluation of the development model of technical college to be
learning organization using the pre-test and post test data and analyzed by Multivariate

Analysis of Variance (MANOVA) with the statistical significant level of .05

The findings:

1. The causal factors ranking from the highest to the lowest coefficient correlation
were teacher and teamwork development (0.38), leadership (0.32), vision and mission (0.28),
and technology and system (0.11) at the statistical significant level of .05 analyzed with
LISREL and Pearson’s Correlation.

2. The created development model of technical college to be learning organization
consisted of four dimensions with twelve activities.

2.1 For the dimension of teacher and teamwork development; there was one
activity on developing teacher and practical teamwork

2.2 For the dimension of leadership: there was one activity — training of
leadership.

2.3 For the dimension of vision and mission; there were four activities: defining
conceptual framework of vision and mission, organization situation analysis, workshop, and
reviewing and evaluation.

2.4 For the dimension of technology and system; there were six activities:
training on MS Windows, MS Words, MS Excel, Power Point, Internets, and E-Mail.

3. The development model of technical college to be learning organization was
implemented in Nongkhai Technical College. The findings from the pre-test and post-test
was found that it was statistically different at .05 significant level in accordance with
MANOVA. The findings indicated that the development model of technical college to be

learning organization was practical and effective model.



