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ABSTRACT

The purpose of the research is 1) to investigate leadership behaviors of
school administrators in Maha Sarakham Provincial Administrative Organization,
2) to compare the opinions of school administrators and teachers toward the
leadership behaviors, and 3) to find some useful suggestions for improving the
leadership behaviors of the administrators in Maha Sarakham Provincial
Administrative Organization. The samples were 476 school administrators and
teachers. The instrument was a questionnaire with .32-.87 discrimination indices,
and .97 reliability index. The research statistics used were mean, standard deviation,
frequency, and percentage. T-test was employed for hypothesis testing, and F-test
was used for one-way analysis of variance (One-way ANGVA).

Results of the research are as follows:

L. The overall leadership behavior of the school administrators and
teachers in Maha Sarakham Provincial Administrative Organization was at a high level.
The three high rated behaviors of the leadership were school based leadership,
cooperative leadership, and person based leadership respectively.

2. The opinion of the school administrators and teachers towards the
leadership Behaviors regarding the different positions was different at the .05 level
of the statistical significance. Conversely, the opinion of the school administrators
and teachers toward the leadership behaviors regarding the different sizes of schools
was not different at the .05 level of the statistical significance

3. Regarding the frequency of suggestions, the three most frequent
suggestions are person based leadership (F= 75), cooperative leadership (F = 60), and
school based leadership (F = 45),



