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ABSTRACT

The purposes of this thesis were to study the level and to compare the transformational
leadership of sub — district administrative organization chief officers in Kantarawichaj District,
Maha Sarakham Province as the opinions of the personnel of the sub— district administration
organizations classified by gender, working period and sub — district administration organizations
working at, including their suggestions. The samples were 182 personnel of the sub — district
administration organizations in Kantarawichai Distriet, Maha Sarakham Province fixed by using
the calculation formula of Taro Yamane and selected through stratified random sampling and
simple random sampling techniques. The instrument used was a five rating scale questionnaire.
The statistics used for analyzing data encompassed frequency, percentage, mean, standard
deviation t— test and One Way ANOVA : F-test with the statistics significance at .05 level

and Scheffe’
The results of the research indicated the following findings:

1. The overall of the transformational leadership of sub — district administrative
organijzation chief officers in Kantarawicﬁai Disirict, Maha Sarakham Province as the opinions
of the personnel was rated at high fevel. Considering by aspect rating placed in descending
otder of means were : idealized influence, inspiration building, individualized consideration and

intellectual.




2. The comparison of the transformational leadership of sub~district administrative
organization chief officers in Kantarawichai District, Maha Sarakham Province as the opinions
of the personnel of the sub - district administrative organizations classified by gender and
working period was not different by the statistic at .05 level, but as classified by the sub — district
administration organizations working at was found different by the statistic significance at .05
level.

3. The suggestions for the transformational leadership of sub—district administrative
organization chief officers in Kantarawichai District, Maha Sarakham Province were as follows;
Team work should be firmly and sustainable created and developed. The chief should work hard
and sincerely to encourage their subordinates, the brain storming sessions among the personnel
should be arranged and the problems of the subordinates should be attended and advices should

be given.



